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CITY AND COUNTY OF DENVER
DEPARTMENT OF AVIATION
NOTICE OF INVITATION FOR BIDS
CONCOURSE B PCA REPLACEMENT (RE-BID)
CONTRACT NO. 201418277

The Department of Aviation, City and County of Denver, has issued an Invitation for Bids for
the construction project named above. Complete contract documents, including specifications,
are available on the DIA Contract Procurement website at
http://business.flydenver.com/bizops/bids.asp beginning May 8, 2015.

SEALED BIDS will be due no later than 2:00 PM, Thursday, June 11, 2015, Local Time,
delivered in the triple wide trailer, located within the DIA South Campus at 7128 North
Trussville Street, Unit A, Denver, CO 80249 (F.K.A. 27301 E. 71st Ave, Unit #2). Bids must be
time stamped no later than 2:00 PM, Thursday, June 11, 2015, immediately after which a public
bid opening will commence. Any bids to be submitted more than one hour prior to Bid Opening
must be submitted at the office of Business Management Services, attention Letitia Harper,
Room 8810, Airport Office Building (AOB), Denver International Airport, 8500 Pefia Blvd.,
Denver, CO 80249-6340.

A MANDATORY PRE-BID CONFERENCE will be held at 1:00 PM, Tuesday, May 19,
2015, in the triple wide trailer, located within the DIA South Campus at 7128 North Trussville
Street, Unit A, Denver, CO 80249 (F.K.A. 27301 E. 71st Ave, Unit #2).

GENERAL STATEMENT OF WORK AND COST ESTIMATE:
The project consists of but is not limited to the following project elements:

1. Removal and replacement of select Pre-Conditioned AIR (PCA) units in 39 locations on
Concourse B.
2. Provide for stand-mounted PCA units at fifteen (15) locations. Stands shall be furnished by
the PCA manufacturer.
3. Modifications to existing unit support to provide the attachment of the new units the existing
Passenger Loading Bridges (PLB).
4. Modifications to the electrical service to the new PCA units at each gate.
5. ADD ALTERNATE #1: Provide lump sum cost for:
Deletion of hose trolleys, hose reels and multi-section ductwork (fabric and hard duct) to
aircraft.
Installation new Boom-Air hose management systems on the discharge side of each new
PCA unit, attached to the Passenger Boarding Bridge.
Include all costs for addition of all necessary equipment and conduit supports, controls,
wiring, conduit, and other appurtenances associated with installing Boom-Air units.
Revise the requirements for the PCA Units being purchased and installed to include
proper circuit breaker that will power the associated Boom-Air unit.
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PREQUALIFICATION: Each bidder must be pre-qualified in the category of 2(a) Buildings:
General, 2(c) Buildings: Mechanical or 2(d) Buildnings: Electrical, at the $12,000,000.00 level.
Prequalification applications are due at least ten (10) calendar days prior to the bid opening date.
Prequalification applications must be submitted to the Department of Public Works,
Prequalification Section, 201 West Colfax Avenue, Department 506, Denver, Colorado 80202.
To view the Rules and Regulations and to obtain a prequalification application, please visit our
website at www.denvergov.org/prequalification or call 720-865-2539 for prequalification
information ONLY.

MINORITY/WOMEN BUSINESS ENTERPRISE GOAL: Pursuant to Article 111, Division 1
of Chapter 28 of the Denver Revised Municipal Code, the Project goal of 27% must be met with
certified participants, or through the demonstration of a sufficient good faith effort. For
compliance with good faith requirements, the M/WBE percentage solicitation level required for
this project is 100%.

As its best interests may appear, the CEO reserves the right to reject any or all bids and to
waive informalities in bids.

Publication Dates: May 8, 2015, May 11, 2015, May 12, 2015
Published in The Daily Journal
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INSTRUCTIONS TO BIDDERS
CITY AND COUNTY OF DENVER
DEPARTMENT OF AVIATION

IB-1 INSTRUCTIONS TO BIDDERS

These Instructions to Bidders are a part of the Contract Documents and are intended to
serve as a guide to bidders. They are general in nature and may be amended or
supplemented as needed to support any one specific invitation to bid. Each bidder
shall prepare its bid in strict compliance with all requirements of the Contract
Documents and by careful application of these instructions.

IB-2 BIDDING

The bound copy of these Contract Documents contains Bid Forms and Bid Data
Forms. The bidder must complete these Bid Forms and submit them as its bid.

Each bid must be enclosed in a sealed envelope, addressed to the CEO, showing on the
face of the envelope the name of the bidder, the project number, and descriptive title
of the work for which the offer is made. The Notice of Invitation for Bids identifies
where and when the bid must be delivered.

Addenda to the contract documents will be issued by publication in their entirety on
the DIA Contract Procurement Website,
http://business.flydenver.com/bizops/bids.asp, from which each addendum document
may be downloaded by planholders. Such addenda may include replacements for or
additions to some or all of the pages of the Bid Forms, and all Bid Form pages added
by addendum shall be submitted with the Bid Forms. Either a complete addendum or
a notice of its issuance will be posted on the Contractor’s Bulletin Board. Prior to
submitting bids, Bidders shall read the Contractor’s Bulletin Board and/or DIA
Contract Procurement website to confirm that they have received all addenda.

If Sensitive Security Information (“SSI”) will be provided to potential bidders prior to
award of the Contract, each bidder shall be required to comply with Department of
Aviation, Standard Policies and Procedures No. 6003, “Contractor Protection of
Sensitive Security Information,” or its successor. A copy of this Policies and
Procedures document will be provided with the Bid Documents, or upon request by
the Department of Aviation, Business Management Services Office.

Each bidder shall submit the following, completed and executed in accordance with
the Contract Documents:

(1) the separately bound Bid Forms booklet;

(2) all Bid Form pages not bound in such booklet which are included in any
addendum to the Contract Documents;

(3) the Bidder’s Bid Bond or Bid Guarantee in conformance with 1B-13; and
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(4) the Bidder/Contractor Disclosure Form described in 1B-29 and included with
the Bid Forms, unless the Bidder has a current disclosure form on file with the
City Clerk.

IB-3 COMPLETING AND SIGNING BID FORMS

The bidder must complete the Bid Forms by legibly writing or printing in ink, words
or figures, or both if required, of the bidder’s offered prices for performing the work.
All blank spaces which require a response of the bidder must be properly filled in. In
filling out the Bid Forms, the bidder should avoid making changes to the extent
possible, but, if changes are necessary, any interlineation, white outs, or erasures
should be initialed.

For any contracts containing unit prices, the bidder shall specify in the Bid Forms a
unit price for each item for which a quantity is given and shall write in figures the
products of the respective unit prices and quantities in the “Amount” column provided
for that purpose.

Each bidder must sign the Bid Forms and give the bidder’s current business address.
If an individual, the signature must be of the individual offering the bid; if a
partnership, the signature must be that of a general partner; and if a joint venture, by
each joint venture participant in their individual capacity as a corporation, partnership,
or individual; if a corporation, both the president or a vice president and the secretary
must sign and the seal of the corporation must be affixed. Signatures of other persons
may be acceptable if the Bid contains evidence satisfactory to the CEO to prove that
the other persons are authorized to bind the bidder.

IB-4 UNACCEPTABLE BIDS

The City will not accept Bids from bidders in arrears to the City upon debt or contract,
or which are defaulters (as surety or otherwise) upon any obligation to the City, or that
are deemed irresponsible or unreliable by the CEO. A history or pattern of litigation
against the City and County of Denver by any bidder, proposed subcontractor,
interested party, or any person, firm, or corporation affiliated with any bidder, among
other items, will be considered by the CEO in determining the responsibility and
reliability of bidders. Bidders may be required to submit satisfactory evidence that
they have a practical knowledge of the particular work bid upon and that they have the
necessary financial resources to complete the proposed work.

IB-5 ONLY ONE BID ACCEPTED

The City will accept only one Bid for the same work from any one bidder. This
includes Bids that may be submitted under different names by one firm or corporation.
Evidence of collusion among bidders shall be grounds for exclusion of any bidder who
is a participant in any such collusion.
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IB-6 OPENING OF BIDS

Bidders are invited to be present at the bid opening which shall occur in the triple wide
trailer, located within the delivered in the triple wide trailer, located within the DIA
South Campus at 7128 North Trussville Street, Unit A, Denver, CO 80249 (F.K.A.
27301 E. 71st Ave, Unit #2) on the date set forth in the Notice of Invitation for Bids.

1B-7 CONSIDERATION OF BIDS

After the Bids are opened and read and any discrepancies have been reviewed, bids
will be compared based on the Total Contract Bid Amount written on page B-1 of the
Bid Letter.

If a discrepancy exists between a price or amount written in words and the price or
amount written in figures, the price or amount written in words shall govern, except
that in the case where a price or amount shown in figures has been crossed out and
replaced with a new, legible, initialed figure, the initialed figure shall govern.

Any bid discrepancies which the City corrects in accordance with the general rules
described above shall be corrected with the understanding that the Apparent Low
Bidder waives any claims against the City because of the bidder’s mistakes in its bid.

The City reserves the right to waive informalities, to reject any and all bids, and to
advertise for new bids where it is in the best interest of the City.

IB-8 INFORMAL AND UNBALANCED BIDS

Bids shall be considered informal and may be rejected for, any reason, including, but
not limited to, the following reasons:

(@) If the bid is on a form other than the Bid Forms furnished by the City, or if
the form is altered or any part thereof is detached.

(b) If there are unauthorized additions, conditional or alternate bids, or
irregularities of any kind which may tend to make the bid incomplete,
indefinite, or ambiguous.

(c) If the bidder fails to acknowledge in the bid receipt of any or all addenda
current on the date of opening of bids.

(d) If the bid does not contain a unit price or lump sum amount for each item
listed except in the case of authorized alternative items.

(e) If there is an interlineation, white out, or erasure in the Bid Forms.
(F) If the bid is unbalanced so that (1) each pay item does not reasonably carry
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its own proportion of cost, or (2) any pay item contains an inadequate or
unreasonable price.

1IB-9 BASIS FOR SELECTING THE APPARENT LOW BIDDER

The selection of the Apparent Low Bidder will be made on the basis of the lowest
responsive bid by a qualified bidder whose bid complies with all of the requirements
prescribed herein. The lowest bidder shall be determined by the Total Base Contract
Bid Amount. Alternatives may be accepted in the order listed until the Construction
Budget is reached. This selection shall be subject to the approval of such resulting
contract in accordance with the Charter and ordinances of the City and County of
Denver.

IB-10 NOTICE TO APPARENT LOW BIDDER - EXECUTION OF CONTRACT

The Apparent Low Bidder will be given written notice of such status on the form
included in the Bid Documents within sixty (60) days from the date of opening of
bids.

The Apparent Low Bidder shall execute the contract and return it to the City along
with the required bonds and insurance forms within five (5) consecutive working days
from and including the date of the Notice to Apparent Low Bidder. When the
executed contract and the required bonds and insurance certificates are received,
approval for the City to contract with the Apparent Low Bidder shall be sought in
accordance with the Charter of the City and County of Denver. Such notice shall not
create any rights in the Apparent Low Bidder to any contract with the City.

IB-11 CONFORMED TECHNICAL SPECIFICATIONS AND CONTRACT
DOCUMENTS

The bidder understands that the City may elect, in its sole discretion, to deliver either
one of the contract documents described below for execution.

(@ A bound document containing the original Bid Documents and all of the
prebid addenda, or

(b) A bound document containing Part | of the original Bid Documents, the
portions of the addenda which apply to Part I, and a single conformed set of
Technical Specifications and Contract Documents which are produced by
posting or made available on CD or other electronic means otherwise
incorporating in Part 1l of the original Bid Documents all of the changes to
Part Il which are described in the prebid addenda. If the City elects to
prepare a conformed set of Technical Specifications and Contract Drawings,
the following provision shall be incorporated in the Conformed Technical
Specifications after the first page of its Table of Contents:
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CONFORMED CONSTRUCTION DOCUMENTS

The Technical Specifications and the Contract Drawings which were included in the Bid Documents, hereinafter referred to as
the “bid Document Specifications and Drawings,” have been conformed by the City. The conformed Technical Specifications
and Contract Drawings were prepared by posting or otherwise incorporating the changes noted in the prebid addenda into the Bid
Document Specifications and Drawings to form a single set of construction documents. This set of construction documents is
attached hereto and is hereinafter referred to in this document as the “Issued for Construction Documents.”

The City’s objective in preparing the Issued for Construction Documents is to produce a single set of documents that the
Contractor and City will use during construction and that will facilitate the administration of the Contract. The city, however,
recognizes that discrepancies between the Issued for Construction Documents and the prebid addenda could occur. Therefore,
the Contractor and City agree that both parties shall have 90 days after a fully executed contract is delivered to the Contractor to
identify any such discrepancies.

If the Contractor identifies any discrepancy, it shall describe it in a written notice delivered to the City’s Project Manager within
the 90-day period. If the City agrees that a discrepancy exists, the City shall correct the Issued for Construction Documents in
accord with the written notice to assure that the Issued for Construction Documents accurately reflect and are consistent with the
Bid Document Specifications and Drawings and changes thereto reflected in the prebid addenda.

If the City identifies a discrepancy, it shall describe it in a written notice delivered to the Contractor’s Superintendent within the
above-described 90-day period. The City shall, thereafter, correct the Issued for Construction Documents in accord with the
written notice. If the Contractor disagrees with any City proposed correction or any City refusal to accept a Contractor proposed
correction, the Contractor shall have the right to submit a Contractor Change Request and request a Change order in accordance
with General Condition 1103.

During the 90-day period, the Bid Document Specifications and Drawings and the prebid addenda shall be part of the Contract
Documents and are incorporated herein by this reference. After the 90-day period has elapsed, the parties (1) agree that the
Issued for Construction Documents, as corrected pursuant to this provision, accurately reflect all of the changes to the Bid
Document Specifications and Drawings contained in the addenda, and (2) agree that the Bid Document Specifications and
Drawings and the portions of the prebid addenda which pertain thereto shall no longer be considered Contract Documents.

IB-12 QUANTITIES IN THE BID FORM ENTITLED SCHEDULE OF PRICES AND
QUANTITIES (PART 2 OF THE BID FORMS)

Except for items designated as Lump Sum, the quantities appearing in the Bid Forms
are approximate only and are included for the purpose of comparing of bids.

Payment to the Contractor will be based on the actual quantities of work performed,
measured, and accepted or materials furnished in accordance with the Contract
Documents.

Any of the estimated quantities of work and materials shown in the Bid Forms may
each be increased, decreased, or omitted as provided in the General Conditions,
Special Conditions, or Technical Specifications.

IB-13  BID GUARANTEE; BONDS; INSURANCE

As a guarantee of good faith on the part of the bidder, each Bid must be accompanied
by a Bid guarantee consisting of either a certified or cashier’s check made payable
without condition to the order of the City and County of Denver or a bid bond written
by an approved corporation surety in favor of the City and County of Denver. If the
Bid of a bidder is acceptable and the bidder is notified by the CEO that it is considered
to be the Apparent Low Bidder and said bidder fails to (1) execute a contract in the
form prescribed, (2) furnish the payment and performance bonds described in Title 15
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of the General Conditions, (3) furnish the required evidence of insurance described in
Title 16 of the General Conditions or in the Special Conditions, or (4) satisfy any other
condition precedent to contract execution within its power within five (5) working
days after such notice is made by the City, said bid guarantee shall be forfeited to the
City as liquidated damages and not as a penalty. The bid guarantee shall be in the
amount of five percent (5%) of the Total Contract Bid Amount written in the Bid
Letter of the Bid Forms. A Bid Bond form for execution by the bidder is supplied
with each set of contract documents. IF A BID BOND IS USED, IT MUST BE THE
FORM OF BID BOND SUPPLIED WITH THE CONTRACT DOCUMENTS.

IB-14 RETURN OF BID GUARANTEE

As soon as bid prices have been compared, bid guarantees of all except the three
lowest bidders will be returned. When the Apparent Low Bidder executes the contract
and delivers to the City satisfactory performance and payment bonds and required
insurance documentation, and any other conditions precedent to contract execution by
the City have been satisfied, including, where applicable, City Council contract
approval, the bid guarantees of the three lowest bidders shall be returned to them.

IB-15 CONTRACTORS’ BULLETIN BOARD

It shall be conclusively presumed that the Bidder did, before submitting a bid, read all
addenda, posted decisions, and other information items relevant to the Bid which
appeared on the Contractor's Bulletin Board and the DIA Contract Procurement
website at http://business.flydenver.com/bizops/bids.asp.

The Contractor's Bulletin Board is located at Denver International Airport, 8500 Pefia
Blvd., Denver, CO 80249-6340, on the wall south of the entrance to the Airport Office
Building (AOB). The AOB entrance is reached by way of the corridor leading to
Concourse A from the North end of the Terminal on Level 6, and is located west of
the Concourse A security screening area. The AOB entrance and the Contractor’s
Bulletin Board are both located outside the security screening area.

IB-16  SITE INSPECTION AND INVESTIGATIONS

Prior to submitting an offer, the bidder shall inspect the work site and its surroundings.
A mandatory site visit will be undertaken at the time of the pre-bid conference.
Requests for additional site visits must be made at least five (5) working days prior to
the bid opening and such visits must be requested in writing (letter format) and
emailed to the Project Manager; Lee Walinchus at Lee.Walinchus@flydenver.com.
For purposes of the contract, it shall be conclusively presumed that the bidder has
made a thorough inspection of the site and has waived the right to later claim extra
payment or time extensions for conditions which would have been evident during that
inspection.

Drawings and specifications, defining the work to be done, were prepared on the basis
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of interpretation by design professionals of information derived from investigations of
the work site and site condition data provided by the City. Such information and data
are subject to sampling errors, and the interpretation of the information and data
depends to a degree on the judgment of the design professional. In view of this, the
bidder is invited to make additional investigations as the bidder’s judgment dictates
the need for such investigations. If the bidder desires to perform site investigations, it
shall be requested in writing (letter format) and emailed to the Project Manager; Lee
Walinchus at Lee.Walinchus@flydenver.com.

Because the bid information cannot be guaranteed, the Contractor shall have assumed
the risks attendant to successful performance of the work except for the risk of
encountering differing site conditions which are defined in the General Conditions and
shall never make claim for additional payments or time extensions on the grounds that
the nature or amount of work to be done was not understood by the bidder at the time
of bidding.

IB-17 INTERPRETATION OF BID DOCUMENTS

During the Bid period, Bidder shall request, in writing, clarification or interpretation
of any apparent errors or omissions in the contract documents, any apparent
inconsistencies between different provisions of the contract documents, or any other
point in the contract documents which the Bidder believes requires clarification or
interpretation by the City. Any such request must be submitted in writing by email to
contract.procurement@flydenver.com, must have the words “Request for
Clarification” and “Contract No. 201418277 in the email subject line, and must be
received not later than ten (10) calendar days before the date and time set for receipt of
Bids. For purposes of the contract, it shall be conclusively presumed that prior to
bidding, the Bidder requested clarification or interpretation of any apparent errors,
inconsistencies, or other point in the contract documents believed to require
clarification or interpretation, and has waived the right to later claim extra payment or
time extensions on account of any such error, omission, inconsistency, or other matter
in the contract documents. Information about any interpretation or clarification made
by the City in response to such request will be posted on the DIA Contract
Procurement website, http://business.flydenver.com/bizops/bids.asp. It shall be the
Bidder’s responsibility to ensure it has reviewed all such interpretations or
clarifications. After Bids are opened, all Bidders must abide by the decision of the
CEO or his authorized representative as to the interpretation or clarification.

If the CEO or his authorized representative determines that his decision or
interpretation requires that an addendum to the Bid documents be issued, such
addendum will be posted on the DIA Contract Procurement website and either the
complete addendum or a notice of its issuance will be posted on the Contractor’s
Bulletin Board. It shall be the Bidder’s responsibility to ensure it has received all such
addenda, and each Bidder must acknowledge receipt of all addenda on the Bid Forms
when it submits its Bid.
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The City shall not be bound by and the Bidder shall not rely on any oral interpretation
or clarification of the Bid Documents.

IB-18 MATERIALS AND SUBSTITUTIONS

It is often convenient and practical to specify materials and equipment to be
incorporated into the work by a proprietary name or by the name of its manufacturer.
When so specified and further qualified by the phrases “or equal” or “or equivalent,” it
shall be understood that such specification is not intended to limit the material and
equipment selection process. Rather, the specification is intended to indicate a
standard of quality and capability which will be accepted. However, all bidders
desiring to use materials other than the specified material must obtain the written
approval of the Project Manager. All such requests for approval of equal or equivalent
material must be made in writing and, except as hereinafter provided, be received by
the Designer of Record, Aurom Mahobian, Burns & McDonnell Engineering
Company, Inc., 9785 Maroon Circle, Suite 400, Centennial, CO 80112; phone 303-
474-2267; and Lee Walinchus, Project Manager at Lee.Walinchus@flydenver.com,
not later than ten (10) days prior to the date and time set for opening of bids so that all
such approvals will be included in addenda to insure full and complete disclosure to
all potential bidders of all approved equal or equivalent materials. All requests for
approval of equal or equivalent material shall contain adequate technical data to
clearly demonstrate equivalency. Incomplete submittals will not be reviewed.
Requests must be submitted on the attached form titled “Request for ‘or equal’
Approval.” Requests containing inadequate or incomplete information will not be
considered.

If the bidder is awarded the contract and elects to use an “OR EQUAL” which has
been added by addendum, the bidder shall be deemed to have warranted that;

(@) the use of the “OR EQUAL” fulfills the specification requirements contained
in the Contract Documents.

(b) the installation of the “OR EQUAL” will not impact the spatial requirements
for the Work or the scheduling of work performed by the City or other
contractors.

Additionally, the bidder agrees that it shall modify any building system(s) (HVAC,
structural, electrical, etc.) impacted by the use of an “OR EQUAL” at no cost to the
City or other contractors under contract with the City and shall make no claims for
delay or disruption arising out of such modification.

IB-19 WITHDRAWAL OF BID
A bidder may withdraw its Bid at any time prior to the time for opening of bids set
forth in the Notice of Invitation for Bids by making written request to the CEO. After

the expiration of the bid period, no bid can be withdrawn for one hundred twenty
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(120) calendar days after the date bids are opened or until after a contract for the work
described in these Bid Documents is fully executed by the City, whichever date is
earlier.

Such a request must be signed by persons authorized to bind the bidder as defined in
IB-3, “Completing and Signing Bid Forms.”

IB-20 SUBCONTRACTOR LISTS IN BID

The bidder shall, on the forms included in the Bid Forms, identify each element of the
work which the bidder plans to subcontract, provide an estimate of the total cost to
perform each element, and include the name and address of the proposed
subcontractor.

IB-21 PERMIT FEES

The Contractor agrees to pay the permit fees associated with the construction of this
project described in General Condition 316, and in the Special Conditions and
Technical Specifications.

IB-22 TAXES

1. General. Bidders are referred to the General Conditions, G.C. 323, as to taxes to
which they may be subject in performing the Work under this contract, including
but not limited to sales and use taxes and the Denver Occupational Privilege Tax.
The following instructions are to be considered along with the General Conditions
and not in lieu of them.

2. Sales and Use Tax. Construction and building materials sold to contractors and
subcontractors for use on structures, roads, streets, highways, and other public
works owned by the City and County of Denver at Denver International Airport
are exempt from state, RTD, and Cultural Facilities District sales and use taxes.
However, such materials will be subject to sales and use taxes imposed by the
City and County of Denver.

3. Exemption Certificates — Sales and Use Tax. It is responsibility of the Contractor
and its subcontractors to apply to the Colorado Department of Revenue
(“CDOR”) for a certificate, or certificates, of exemption indicating that their
purchase of construction or building materials is for a public project, and to
deliver to the City copies of such applications as soon as possible after approval
by the CDOR. Bidders shall not include in their bid amounts the exempt State,
RTD, and Cultural Facilities District Sales and Use Taxes.

4. Denver Occupational Privilege Tax. Any employee working for a contractor or a
subcontractor who earns over $500 working in Denver during a calendar month is
subject to the payment of the Employee Occupational Privilege Tax. The
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1B-23

1B-24

Contractor and any subcontractor must pay the Business Occupational Privilege
Tax for each of its employees who are subject to such tax.

NONDISCRIMINATION IN THE AWARD OF CITY CONTRACTS

It is the policy of the City and County of Denver to prohibit discrimination in the
award of construction contracts and subcontracts for public improvements. Further,
the City and County of Denver encourages contractors to utilize minority and women
owned businesses and to divide the construction work into economically feasible units
or segments to allow the most opportunity for subcontracting.

MINORITY/WOMEN BUSINESS ENTERPRISE (MBE/WBE)
REQUIREMENTS

Divisions 1 and 3, Article 111 of Chapter 28 of the Denver Revised Municipal Code
(Sections 28-31 to 28-36 and 28-52 to 28-90, D.R.M.C.) (the "Ordinance") apply to
this Project and are incorporated into this Contract by reference. Generally, the
Ordinance provides for the adoption of a good faith goals program, to be administered
by the Division of Small Business Opportunity (DSBO), devised to provide increased
bidding opportunities for Minority/Women Business Enterprises (MBE/WBES). As
such, each bidder must comply with the terms and conditions of the Ordinance in
making its bid and, if awarded the Contract, in performing all Work thereunder. A
bidder's failure to comply with the Ordinance, any Rules or Regulations promulgated
pursuant thereto, or any additional requirement contained herein shall render the bid
non-responsive and shall constitute cause for rejection. Failure by the contractor
awarded the contract to comply with Ordinance requirements during the performance
of the contract is a material breach of the contract, which may result in the termination
of this contract, the imposition of sanctions or such other remedy, as deemed
appropriate by DSBO. Copies of the Ordinance and its accompanying Rules and
Regulations are available for the use and review of bidders from DSBO.

In order to comply with the bid requirements of the Ordinance, a bidder shall either
meet the established project goal or, in the alternative, demonstrate that the bidder has
made sufficient good faith efforts to meet the goal in accordance with the Ordinance.
In preparing a bid to meet the established Project goal, bidders should consider the
following instructions relating to compliance with the Ordinance:

1. Under the Ordinance, the Director of DSBO ("Director”) is directed to
establish project goals for expenditures on construction, reconstruction and
remodeling work performed for the City and County of Denver. The specific
goal for this project is stated in the Notice of Invitation for Bids bound herein.

2. In preparing its bid, each bidder shall list on the Bid Form pages entitled "List
of Proposed Minority/Women Business Enterprise Bidders, Subcontractors,
Suppliers, Manufacturers, Manufacturers' Representatives or Brokers" the
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name, address, work description/supply, committed level of participation and
other required information for each MBE/WBE of any tier which the bidder
intends to use in performing the work on this Project. Only the MBE/WBEs
identified and the precise levels of participation listed for each on the Bid
Form page, at the time of bid opening, will be considered in determining
whether the bidder has met the designated participation goal. Additional,
revised or corrected participation submitted after bid opening will not be
considered. MBE/WBE bidders _may count_self-performance or_joint
venture activity in_meeting the MBE/WBE project goal, but only for the
scope of work performed as a commercially useful function and at a
percentage level the MBE/WBE will be performing itself.

All MBE/WBEs listed on the Bid Form must be properly certified by the City
on or before the date bids are opened in order to count towards meeting the
designated goal. DSBO maintains an MBE/WBE Construction Directory
("Directory™), which is a current listing of MBE/WBEs that have been
certified by the City. A copy of the Directory is available from DSBO,
located at 201 W. Colfax, Dept. 907, Denver, Colorado, or on the website
located at www.denvergov.org/DSBO and will also be made available at the
pre-bid meeting. Bidders are encouraged to use the Directory to assist in
locating MBE/WBEs for the work and supplies required on the Project.
Bidders are reminded that changes may be made to the Directory at any time
in accordance with the City's MBE/WBE Ordinance and procedures
established to administer this program, and that a current copy of the
Directory must always be used in preparing a bid. MBE/WBE certification or
listing in the Directory is not a representation or warranty by the City as to the
qualifications of any listed MBE/WBE.

In accordance with the provisions of the Ordinance, DSBO will evaluate each
bid to determine the responsiveness of the bid to the requirements of the
Ordinance. In determining whether a bidder's committed level of participation
meets or exceeds the stated MBE/WBE goal, DSBO shall base its calculation
of applicable amounts and percentages on the total base bid amount, not
including any listed alternates, of each bid as follows:

a. The bid information provided by the agency will be used to determine
the total base bid amount of each bid. Each bidder's total base bid
amount will be multiplied by the MBE/WBE percentage established
for the project to determine the exact dollar amount of required
MBE/WBE participation for the Project. This amount will then be
compared against the exact dollar amounts for the MBE/WBEs
committed for participation by the bidder. If the total dollar amount of
participation listed meets or exceeds the established MBE/WBE dollar
amount goal listed, then DSBO will determine that the goal has been
met.
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In addition, DSBO will determine the exact commitment percentage
for each listed MBE/WBE by dividing the dollar amount listed for
each MBE/WBE by the total base bid dollar amount submitted by the
bidder. These individual percentages, when totaled for all listed
MBE/WBEs, will establish the total committed percentage level of
MBE/WBE participation that the bidder must comply with during the
life of the contract. In all cases, the committed percentage level of
MBE/WBE participation must equal or exceed the assigned
MBE/WBE goal for the Project.

In providing the exact dollar amount of participation for each listed
MBE/WBE, a bidder should take care never to round up in
determining whether or not the total of these amounts meets or
exceeds the established percentage goal. The goal must be met or
exceeded by dollar amounts and percentages in order for DSBO to
determine that the bidder has met or exceeded the applicable
MBE/WBE goal.

As previously mentioned, compliance with the MBE/WBE goal will
be determined on the base bid alone. If a bid contains alternates,
participation contained in any alternate will not count towards
satisfaction of the Project goal. However, should any designated
alternate be selected by the City for inclusion in the contract ultimately
awarded, the MBE/WBE goal percentage level submitted at bid time,
on the base bid, will also apply to the selected alternates and must be
maintained for the life of the contract on the total contract amount,
including any alternate work. Thus, even though such participation
will not be considered in evaluating bids, bidders are urged to consider
participation in preparing bids for designated alternates.

On projects where force account or allowance bid items have been
included, bidders must meet the MBE/WBE goal percentage based
upon the total base bid, including all such items that are submitted to
the City. However, when a force account or allowance is designated
by the City to be either performed or purchased from a specific
company, the bidder may back out the dollar amount of the force
account or allowance from the total base bid and meet the MBE/WBE
goal on the remaining reduced amount.

On bids that, at the time of bid opening, are equal to or exceed Five
Million Dollars ($5,000,000.00), including any alternates that may be
selected, only sixty percent (60%) of the value of the commercially
useful function performed by MBE/WBE suppliers shall count toward
satisfaction of the Project goal. On Projects under Five Million Dollars
(%$5,000,000.00) the value of the commercially useful function of
MBE/WBE supplier(s) will count at a one hundred percent (100%)
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level. Manufacturers’ representatives and packagers shall be counted
in the same manner as brokers.

g. In utilizing the MBE/WBE participation of a Broker, only the bona
fide commissions earned by such Broker for its performance of a
commercially useful function will count toward meeting the Project
goals. The bidder must separate the bona fide brokerage commissions
from the actual cost of the supplies or materials provided to determine
the actual dollar amount of participation that can be counted towards
meeting the goal.

On or before the third (3") working day after bid opening, all of the Bidders
are required to submit an executed "MBE/WBE Letter of Intent" for each
MBE/WBE listed on the Bid Form as a joint venture member, subcontractor,
supplier, manufacturer, manufacturers' representative or broker of any tier.
An MBE/WBE Bidder needs to submit a Letter of Intent for any portion of
self-performed work to count towards MBE/WBE utilization. , Each Letter of
Intent shall be submitted only for the MBE/WBEs listed at the time of bid
opening, since this is the only participation that will be counted toward
satisfaction of the project goal. A form for the MBE/WBE Letter of Intent is
included with the Bid Form. The MBE/WBE Letter of Intent is a written
communication from the Bidder to the City evidencing an understanding that
the Bidder has or will enter into a contractual relationship with the MBE/WBE
or that its subcontractor(s) and supplier(s), manufacturer(s), manufacturers'
representative(s) and broker(s) will do so. Each MBE/WBE Letter of Intent
shall be accompanied by a copy of the City and County of Denver's
MBE/WBE certification letter for each proposed MBE/WBE identified at bid
time. Bidders are urged to carefully review these Letters before submission to
the City to ensure that they are properly completed and executed by the
appropriate parties.

In preparing a bid to demonstrate a good faith effort, bidders should consider the
following instructions relating to compliance with the Ordinance:

1.

Contract No. 201418277

If any Bidder has not met the designated Project goal at the time the bids are
opened or elects to present a good faith effort in lieu of or in addition to
attempting to satisfy the designated Project goal, that Bidder shall submit, on
or before the third (3) working day after the bid opening a detailed statement,
with supporting documentation, setting forth its good faith efforts, made prior
to bid opening, attempting to meet the established goal in accordance with
Section 28-62 of the Ordinance. This statement shall address each of the
items in Subsection (b) of that Section and any additional criteria that the
DSBO Director may establish by rule or regulation. A Bidder who fails to
meet the Project goal and cannot show that it made a good faith effort to meet
the goal shall be considered non-responsive.
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2. The statement of good faith efforts shall include a specific response to each of
the following as further defined by rule or regulation. A Bidder may include
any additional information the Bidder believes may be relevant. Failure of a
Bidder to show good faith efforts as to any one of the following items shall
render its overall good faith showing insufficient and its bid non-responsive.
Items (1) through (10) of Section 28-62, Subsection (b) of the Ordinance are
set forth below:

1)

)

(3)

(4)

Contract No. 201418277
Concourse B PCA Replacement

The bidder or proposer must solicit through all reasonable and
available means, the interest of all MBEs and WBEs certified in the
scopes of work of the contract. The bidder or proposer must solicit the
interest of such MBEs and WBEs within sufficient time, prior to the
bid opening or date of final project-specific proposal in the case of a
competitive selection process, to allow such MBEs and WBEs to
respond to the solicitation. The bidder or proposer must determine
with certainty if the MBEs and WBESs are interested by demonstrating
appropriate steps to follow up initial solicitations.

The bidder or proposer must select portions of the work of the contract
to be performed by MBEs and WBEs in order to increase the
likelihood that the project goal will be achieved. This includes, where
appropriate, breaking out contract work items into economically
feasible units to facilitate MBE and WBE participation as
subcontractors or joint venturers, and for bidder or proposer self-
performed work, as suppliers, manufacturers, manufacturer’s
representatives and brokers, all reasonably consistent with industry
practice, even when the bidder or proposer would otherwise prefer to
perform these work items with its own forces. The bidder or proposer
must identify what portions of the contract will be self-performed and
what portions of the contract will be opened to solicitation of bids,
proposals and quotes from MBE and WABEs. All portions of the
contract not self-performed must be solicited for MBE and WBE
participation. The ability or desire of a bidder or proposer to perform
the work of a contract with its own forces does not relieve the bidder
or proposer of the responsibility to meet the project goal or
demonstrate good faith efforts to do so.

The bidder or proposer, consistent with industry practice, must provide
MBEs and WBEs at a clearly stated location with timely, adequate
access to and information about the plans, specifications, and
requirements of the contract, including bonding and insurance
requirements, if any, to assist them in responding to a solicitation.

The bidder or proposer must negotiate in good faith with interested
MBEs and WBEs and provide written documentation of such
negotiation with each such MBE or WBE.
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(5) For each MBE or WBE which contacted the bidder or proposer or
which the bidder or proposer contacted or attempted to subcontract or
joint venture with, consistent with industry practice, the bidder or
proposer must supply a statement giving the reasons why the bidder or
proposer and the MBE or WBE did not succeed in negotiating a
subcontracting, supplier, manufacturer, manufacturer’s representative,
broker or joint venture agreement, as applicable.

(6) The bidder or proposer must provide verification that it rejected each
non-utilized MBE and WBE because the MBE or WBE did not submit
the lowest bid or it was not qualified. Such verification shall include a
verified statement of the amounts of all bids received from potential or
utilized subcontractors, suppliers, manufacturers, manufacturer’s
representatives, brokers or joint venturers on the contract, whether or
not they are MBEs or WBEs. In making such a determination of not
being qualified, the bidder or proposer shall be guided by the
definition of qualified in section 28-54(42), but evidence of lack of
qualification must be based on factors other than solely the amount of
the MBEs or WBEs bid. For each MBE or WBE found not to be
qualified by the bidder or proposer, the verification shall include a
statement giving the bidder's or proposer's reasons for its conclusion.
A bidder’s or proposer’s industry standing or group memberships may
not be the cause of rejection of an MBE or WBE. A bidder or
proposer may not reject an MBE or WBE as being unqualified without
sound reasons based on a reasonably thorough investigation and
assessment of the MBEs or WBEs capabilities and expertise.

(7) If requested by a solicited MBE or WBE, the bidder or proposer must
make reasonable efforts to assist interested MBEs and WBEs in
obtaining bonding, lines of credit, or insur89ance as required by the
City or by the bidder or proposer, provided that the bidder or proposer
need not provide financial assistance toward this effort.

(8) If requested by a solicited MBE or WBE, the bidder or proposer must
make reasonable efforts to assist interested MBEs and WBEs in
obtaining necessary and competitively priced equipment, supplies,
materials, or related assistance or services for performance under the
contract, provided that the bidder or proposer need not provide
financial assistance toward this effort.

€)] The bidder or proposer must use the DSBO MBE/WBE directories to
identify, recruit, and place MBEs and WBE:s.

In accordance with the provisions of the Ordinance, the bidder agrees that it is
committed to meeting either the MBE/WBE participation goal or the MBE/WBE
participation set forth in its statement of good faith efforts. This commitment must be
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expressly indicated on the "Commitment to Minority/Women Business Enterprise
Participation™ form included with the Bid Form. This commitment includes the
following understandings:

1. The bidder understands it must maintain MBE/WBE goals throughout the
performance of the Contract pursuant to the requirements set out in D.R.M.C.
28-72.

2. The bidder understands that it must establish and maintain records and submit
regular reports, as required, that will allow the City to assess progress in
achieving the MBE/WBE participation goal.

3. The bidder understands that if change orders or any other contract
modifications are issued under the contract, the bidder shall have a continuing
obligation to immediately inform DSBO in writing of any agreed upon
increase or decrease in the scope of work of such contract, upon any of the
bases discussed in Section 28-73 of the Ordinance, regardless of whether such
increase or decrease in scope of work has been reduced to writing at the time
of notification.

4, The bidder understands that if change orders or other contract modifications
are issued under the contract, that include an increase in scope of work of a
contract for construction, reconstruction, or remodeling, whether by
amendment, change order, force account or otherwise which increases the
dollar value of the contract, whether or not such change is within the scope of
work designated for performance by an MBE/WBE at the time of contract
award, such change orders or contract modification shall be immediately
submitted to DSBO for notification purposes. Those amendments, change
orders, force accounts or other contract modifications that involve a changed
scope of work that cannot be performed by existing project subcontractors or
by the contractor shall be subject to a goal for MBE/WBEs equal to the
original goal on the contract which was included in the bid. The contractor
shall satisfy such goal with respect to such changed scope of work by
soliciting new MBE/WBEs in accordance with Section 28-73 of the
Ordinance as applicable, or the contractor must show each element of
modified good faith set out in Section 28-75 (c) of the Ordinance. The
contractor or consultant shall supply to the director the documentation
described in Section 28-75 (c) of the Ordinance with respect to the increased
dollar value of the contract.

All bidders are charged with knowledge of and are solely responsible for complying
with each and every provision of the Ordinance in making a bid and, if awarded, in
performing the work described in the Contract Documents. Failure to comply with
these provisions could constitute cause for rejection of a bid or subject the selected
contractor to sanctions set forth in the Ordinance. These instructions are intended only
to generally assist the bidder in preparing and submitting a compliant bid. Should any
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questions arise regarding specific circumstances, bidders must consult the Ordinance
or contact the Project's designated DSBO representative at (303) 342-2180.

IB-25 DIVERSITY AND INCLUSIVENESS IN CITY SOLICITATIONS

The City and County of Denver encourages, but does not require, participation of
independent partnerships with SBEs, MBEs, WBEs, and other business enterprises in
supply chain activities, prime/subcontractor partnerships, and joint ventures for all
contracts and purchase orders. Failure to participate or disclose this information will
not impact the award of the contract or purchase order. Voluntary disclosure of such
independent partnerships to the City, if any, will be forwarded the DSBO for recording
purposes only.

Using the form contained in the Bid Forms, entitled "Diversity and Inclusiveness in
City Solicitations Information Request Form", please state whether you have a
diversity and inclusiveness program for employment and retention, procurement and
supply chain activities, or customer service and provide the additional information
requested on the form. The information provided on the Diversity and Inclusiveness in
City Solicitations Information Request Form will provide an opportunity for City
contractors/consultants to describe their own diversity and inclusiveness practices.
Contractors/consultants are not expected to conduct intrusive examinations of its
employees, managers, or business partners in order to describe diversity and
inclusiveness measures. Rather, the City simply seeks a description of the
contractor/consultant's current practices, if any. Diversity and Inclusiveness
information provided by City contractors/consultants in response to City solicitations
for services or goods will be collated, analyzed, and made available in reports
consistent with City Executive Order No. 101. However, no personally identifiable
information provided by or obtained from contractors/consultants will be in such
reports.

IB-26 WAGE RATE REQUIREMENTS

Pursuant to Section 20-76 of the Revised Municipal Code, the bidder selected to
perform this contract shall pay mechanics, laborers and workers employed directly
upon the site of the work the full amounts accrued at the time of payment, computed
wage rates not less than those shown on the current prevailing wage rate schedule
included in the contract bid documents and any addenda thereto. If the City’s Career
Service Board issues a modification to those wage rates more than ten (10) days prior
to the scheduled bid opening, those modifications will be published in an addendum
issued by the City to all prospective bidders.

The City may, in its sole discretion, determine on a case-by-case basis whether wage
rate modifications issued by the Career Service Board ten (10) days or less before the
bid opening will be included in an addendum. If they are included in an addendum, the
City may, in its sole discretion, elect to postpone the date of bid opening.
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If the term of the contract extends for more than one year, the minimum City
prevailing wage rates that contractors and subcontractors shall pay during any
subsequent yearly period or portion thereof shall be the wage rates in effect on the
yearly anniversary date of the contract which begins such subsequent period. In no
event shall any increases in prevailing wages after the first anniversary of the contract
result in any increased liability on the part of the City and the possibility and risk of
any such increase is assumed by all contractors entering into such contract with the
City.

IB-27 CONSTRUCTION SCHEDULING

The bidder should refer to the General Conditions, Special Conditions, and Division |
of the Technical Specifications for scheduling requirements for this contract.

IB-28 EQUAL EMPLOYMENT OPPORTUNITY

1. Article 11, Division 2 of Chapter 28 applies to this contract. It is the policy of the
City to provide equal opportunity in employment without regard to race, color,
creed, sex, national origin, religion, marital status, or political opinion or
affiliation. It is hereby deemed and declared to be for the public welfare and in
the best interest of the City to require bidders, contractors and subcontractors
soliciting and receiving, directly or indirectly, compensation from or through the
City, for the performance of such contracts, to meet certain affirmative action and
equal employment opportunity requirements.  Additionally, contractors and
subcontractors that hold any contracts which are federally-assisted shall be
required to adhere to the Department of Labor’s Contract Compliance program
under Executive Order 11246 as defined in the regulations of the Secretary of
Labor at 41 CFR Chapter 60-4.

2. After the Notice to Apparent Low Bidder has been issued, the Apparent Low
Bidder shall submit the following to the Division of Small Business Opportunity:

(a) A statement that the bidder shall implement the affirmative action steps set
forth in the Rules and Regulations and Bid Conditions of the Manager of
Public Works pertaining to Equal Employment Opportunity, attached hereto,
or the bidder’s affirmative action plan which meets these requirements, and

(b) A projection of its anticipated workforce for this contract on the attached
“EEO Questionnaire.” Both of these submittals are required before the
Division of Small Business Opportunity will approve the Notice to Proceed.

3. The bidder which is awarded this contract shall comply with the provisions and
requirements, including the goals of minority and female participation and
specific affirmative action steps, set forth in the Rules and Regulations and Bid
Conditions of the Manager of Public Works pertaining to Equal Employment
Opportunity, as said rules and regulations may be amended or readopted from
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time to time by the Manager of Public Works or the Director of the Division of
Small Business Opportunity.

IB-29 CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION

The bidder certifies, by submission of its bid or acceptance of this contract, that
neither it nor its principals is presently debarred, suspended, proposed for debarment,
declared ineligible, or involuntarily excluded from participation in any government
contract by any Federal, State, or local government department or agency. It further
agrees by submitting its bid that it will include this clause without modification in all
lower tier transactions, solicitations, proposals, contracts, and subcontracts. Where the
bidder or any lower tier participant is unable to certify to this statement, it shall attach
an explanation to its bid.

IB-30 INSURANCE REQUIREMENTS, ROCIP PROGRAM, SAFETY MANUAL

In preparing its Bid, the Bidders shall assure that insurance requirements contained in
the Contract Documents are met. In accordance with the provisions of General
Contract Condition 1601, INSURANCE, the minimum insurance requirements for this
Contract are set forth in the form CITY AND COUNTY OF DENVER
INSURANCE CERTIFICATE contained in the Special Conditions Section of the
Contract Documents. Bidders are urged to consider in preparing a bid hereunder that
the Contractor and all subcontractors performing Work on the Project must comply
with each condition, requirement or specification set forth in the form certificate,
unless such requirements are specifically accepted in writing by the City's Risk
Management Administrator. The Contractor must either include all subcontractors
performing work hereunder as insureds under each required policy or obtain a separate
certificate for each subcontractor. The City reserves the right to request copies of these
certificates at any time.

All certificates required by this Contract shall be sent directly to Denver International
Airport, Business Management Services, via the following email address:
ContractDocs@flydenver.com. The City project/Contract number and project
description shall be noted on the certificate of insurance. The City reserves the right
to require complete, certified copies of all insurance policies required by this Contract
at any time.

City may at its sole option provide an Owner Controlled Insurance Program (ROCIP),
which coverage City agrees will be primary over any other insurance provided by an
enrolled party. A copy of the ROCIP proposed coverage and Safety Manual are
included in the Contract Documents. Bidder should review the proposed coverage and
Safety Manual in preparing its bid. Bidder shall submit an “add alternate” for
additional insurance costs if the City determines not to provide an ROCIP.
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IB-31 INVOICING

The contractor recognizes and agrees that it shall be required to use the Textura®
Construction Payment Management System (CPM System) for this Project. Bidders
are urged, when preparing a bid, to contact the Textura® Corporation at 866-
TEXTURA (866-839-8872) for pricing schedule and fees, as all fees associated with
the CPM System are to be paid by the Contractor prior to billings for any work
performed.

1B-32 PROJECT CONTROLS REQUIREMENTS

The Contractor will be required to use the designated Project Management
Information System (PMIS) and Primavera P6 compatible to comply with the
requirements of DIA’s Project Controls System. The PMIS is Airport Infrastructure
Management’s tool for project and information management, data analysis and
document control. Denver International Airport will be responsible for providing the
licensing and training for PMIS. The Contractor will be responsible for providing a
compatible Primavera P6. The Contractor will also be responsible for providing and
maintaining the computer hardware, software and system environment capable of
supporting Project Controls System requirements including as the minimum: internet
connection; Microsoft Internet Explorer 8 or better; Microsoft Office 2010; Oracle
Java JRE 1.7.0 Update 5 and Adobe Acrobat X Pro. This is the only project
management system that will be accepted.
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REQUEST FOR “OR EQUAL” APPROVAL

Contract No.: 201418277
Title: Concourse B PCA Replacement

This request, in duplicate, must be received by the City Project Manager and Designer of
Record at the following addresses, by noon at least 10 days prior to bid date.

City Project Manager: Designer of Record:

Lee Walinchus Aurom Mahobian

Airport Infrastructure Management Office Burns & McDonnell Engineering Company,
Denver International Airport Inc.

7" Floor, Airport Office Building 9785 Maroon Circle, Suite 400,

8500 Pefia Boulevard Centennial, CO 80112

Denver, CO 80249-6240 303-474-2267

To be completed and signed by requesting party:

Specification Section/Drawing Number: Page No./Paragraph No./Subparagraph No.:

Specified Product: Specified Manufacturer:

Specified Model No.:

“Or Equal” Product: “Or Equal” Manufacturer:

“Or Equal” Model No.

Reason for “Or Equal” substitution:

Prior Applications [Installations of at least 3 years length]:

(1) Project: Date:
(2) Project: Date:
(3) Project: Date:

[PAGE 1 OF 2 PAGES]
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General product literature/catalog cuts/drawings or other appropriate information
detailing the “Or Equal” product with respect to the project specifications must be

attached to this form for approval.

I have reviewed the attached product literature and certify the following:

(1) That the above described “Or Equal” product fulfills the specification requirements as

detailed in the Contract Documents.

(2) That the installation of the above described “Or Equal” product in no way impacts the

spatial requirements of the project.

(3) That I, if selected as the Contractor, shall modify any building system(s) (HVAC,
structural, electrical, etc.) impacted by the use of the above described “Or Equal” product
at no additional cost to the City and County of Denver and shall make no claim for delay

with respect to any such modification.

(4) That the above described “Or Equal” product meets all physical and performance
attributes of the specified material or equipment except (if no difference, so state):

REQUESTING PARTY:

Date: By:
Title:
For City use:
[_] Approved [_] Disapproved Date:
Reason for disapproval [if applicable]:
DESIGNER OF RECORD:
[Signature]
PROJECT MANAGER: Date:
[Signature]
SVP-AIM: Date:
[Signature]
Bidder(s) Notified By Addendum No. Date:

THIS IS PAGE 2 OF 2 PAGES
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EEO QUESTIONNAIRE

Contract No: 201418277
1. Name of Business:__Trautman & Shreve, Inc.
2. Address: 4406 Race Street
3. City, State, Zip Code:__Denver, CO 80216
4. Telephone Number: ( 303 ) _295-1414
5. Name and title of your firm's EEO Contact: Michelle Murdock, HR Director
6. Are you an affiliate or a subsidiary of another business organization (branches, etc.)?
[X] Yes [ ]No
7. Type of business you are engaged in:__Construction
8. Does the organization have a procedure for resolving discrimination complaints?
Yes [ | No
9. Has your firm been charged with discrimination within the past eighteen (18) months?
[]Yes No
10. Is your firm required to submit an EEO-1 annually to the EEOC?
K] Yes [ ]No
11. Are you now working or have you worked on a City and County of Denver contract during
the past twelve (12) months? If yes, complete the following information:
Total Cost of
Type of Contract Contract Number Each Contract
2C - Buildings Mechanical 2091209030 $1,000,000
2C - Buildings Mechanical 201414661 $348,500
(You may use additional sheets if necessary)
(Page 1 of 2 pages)
Contract No. 201418277 May 2015
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Trautman & Shreve, Inc.

PROJECTION OF ANTICIPATED WORKFORCE
Contract No. 201418277

12. List the number of anticipated new employees needed by the contractor to perform this
contract by trade/craft positions.

ANTICIPATED NUMBER OF NEW EMPLOYEES FOR THIS CONTRACT

Estimated Estimated Number of Total Estimated
Trade Total Total Employees Employees
Craft Manpower Hours Minority/Female Minority/Female
Not Applicable

13. What is the anticipated number of employees from the apparent low bidder's current work
force to be utilized to perform this contract? 4

14. Estimate manpower utilization for the project below:

ESTIMATE OF MANPOWER UTILIZATION

Estimated Estimated Number of Total Estimated
Trade Total Total Employees Employees
Craft Manpower Hours Minority/Female Minority/Female
Mechanical 4 6,000 TBD
Electrical 2 3,000 TBD
Structural 2 1,500 TBD

15. Will the estimated total manpower (anticipated new hires and current staff to be utilized on
this contract) meet the City's minority employment and female employment goals?

Yes X No
(Page 2 of 2 pages)
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PREVAILING
WAGES

The Prevailing Wage Schedule(s) which apply to this contract are
contained in the pages immediately following this page.
These pages are not included in the page numbering of this contract document.
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"A Offlce of Human Resources

a Denver’s Human Resource Agency

' 201 W. Colfax, Department 412

Denver, CO 80202
p: 720.913.5751

D E N V E R f: 720.913.5720

www.denvergov.org/csa

TO: All Users of the City of Denver Prevailing Wage Schedules
FROM: Seth Duhon-Thornton, Associate Human Resources Professional
DATE: Friday March 27, 2015

SUBJECT: Latest Change to Prevailing Wage Schedules

Please be advised, prevailing wage rates for some building, heavy, and highway
construction trades have not been updated by the United States Department of Labor (DOL)
since March 1, 2002. The Career Service Board, in their meeting held on April 21, 2011,
approved the use of the attached supplemental wage rates until prevailing wage rates for
these classifications of work are again published by the United States Department of Labor
in accordance with the Davis-Bacon Act. The rates will be provided as a supplemental to
the Davis-Bacon Building rates issued by OHR.

The attached Prevailing Wage Schedule is effective as of Friday March 27, 2015 and
applies to the City and County of Denver for BUILDING CONSTRUCTION PROJECTS
(does not include residential construction consisting of single family homes and apartments
up to and including 4 stories) in accordance with the Denver Revised Municipal Code,
Section 20-76(c).
General Wage Decision No. CO150004
Superseded General Decision No. CO20140004
Modification No.02
Publication Date: 3/20/2015
(5 pages)

Unless otherwise specified in this document, apprentices shall be permitted only if they are
employed pursuant to, and individually registered in, a bona fide apprenticeship program
registered with the U.S. Department of Labor (DOL). The employer and the individual
apprentice must be registered in a program, which has received prior approval, by the DOL.
Any employer, who employs an apprentice and is found to be in violation of this provision,
shall be required to pay said apprentice the full journeyman scale.

For questions call (720) 913-5018

Attachments as listed above.

for City Services
Denver gets it done!




General Decision Number: C0150004 03/20/2015 CO4
Superseded General Decision Number: C020140004
State: Colorado

Construction Type: Building

County: Denver County in Colorado.

BUILDING CONSTRUCTION PROJECTS (does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/02/2015
1 01/09/2015
2 03/20/2015

ASBE0028-001 10/01/2013

Rates Fringes
Asbestos Workers/Insulator
(Includes application of
all insulating materials,
protective coverings,
coatings and finishings to
all types of mechanical
systems) ..o ittt ittt i $ 28.83 13.18
BRCO0007-001 01/01/2014
Rates Fringes
BRICKLAYER. « v ottt e ittt eeeeeeenn $ 24.03 8.63
BRCO0007-005 05/01/2014
Rates Fringes
TILE SETTER. ...t $ 27.15 7.88

CARP0001-004 05/01/2013



Rates Fringes

Carpenters:
Acoustical, Drywall
Hanging/Framing and Metal
Stud, Form Building/Setting.$ 25.00 5.39

Rates Fringes
MILLWRIGHT..... ... $ 28.95 11.10
ELEC0068-002 06/01/2014
Rates Fringes
ELECTRICIAN
(Includes Low Voltage
Wiring and Installation of
Fire alarms, Security
Systems, Telephones,
Computers and Temperature
CONtrols) v e it ie e et ieeenn. S 32.65 12.70
ELEV0025-002 01/01/2015
Rates Fringes
Elevator Constructor............. $ 40.68 28.385+a+b
FOOTNOTE:
a.Vacation: 6%/under 5 years based on regular hourly rate for
all hours worked. 8%/over 5 years based on regular hourly

rate for all hours worked.

b. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence
Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
after Thanksgiving Day; and Christmas Day.

ENGI0009-003 10/23/2013

Rates Fringes
Power equipment operator -
crane
141 tons and over........... $ 25.97 9.15
50 tons and under........... $ 24.88 9.15
51 to 90 tonS. ..., $ 25.04 9.15
91 to 140 tons. ..o $ 25.19 9.15
IRON0024-001 11/01/2013
Rates Fringes

IRONWORKER, STRUCTURAL........... $ 24.80 10.14



LABO0720-003 05/01/2014

Rates Fringes
LABORER
Concrete/Mason Tenders...... $ 16.42 6.38
« PAINO079-002 03/01/2015
Rates Fringes
Drywall Finisher/Taper
Hand. ..o i i in i ieiiennen. $ 20.15 6.91
TOOLl e i ittt ettt i e $ 20.50 6.91
Painters:......oiiiiiiiiinnn.. $ 19.45 6.91
PAPERHANGER. ... .. ittt it i ii i $ 20.15 6.91
PAING930-001 07/01/2014
Rates Fringes
GLAZIER. it ittt i i e it i i ie e ieean $ 29.67 7.52
PLASOS77-001 05/01/2014
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S$ 24.00 10.23
PLUMO003-001 07/01/2014
Rates Fringes
PLUMBER
(Excluding HVAC work)....... $ 31.93 12.34
PLUMO208-001 07/01/2013
Rates Fringes
PIPEFITTER
(Including HVAC pipe)....... $ 33.35 12.27
SFCO0669-001 07/01/2013
Rates Fringes
SPRINKLER FITTER........otitien.n $ 33.09 18.60
CSHEE0009-001 07/01/2014
Rates Fringes

Sheet metal worker
(Includes HVAC duct and
installation of HVAC



SUC02001-011 12/20/2001

Rates Fringes

Carpenters:

All Other Work.............. $ 16.12 2.84
Ironworkers:

Reinforcing...........ou.... $ 18.49 3.87
Laborers:

Brick Finisher/Tender....... $ 12.78 1.41

(070] 111111} o [N $ 10.62 2.09
Power equipment operators:

Mechanic........coiiin.. $ 18.48
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.



Office of Human Resources
Supplemental to the Davis-Bacon Building Construction Project rates
(Specific to the Denver projects)
Supp #100, Date: 03-02-2012

Classification Base Fringe
Boilermakers $30.97 $21.45
Power Equipment Operators
(Concrete Mixers):
Less than 1 yd $23.67 $10.67
1 yd and over $23.82 $10.68
Drillers $23.97 $10.70
Loaders over 6 cu yd $23.82 $10.68
Qilers $22.97 $10.70
Soft Floor Layers $16.70 $9.81
Ironworkers (Ornamental) $24.80 $10.03
Plasters $24.60 $12.11
Plaster Tenders $10.79 -
Laborers: Concrete Saw $13.89 -
Power Equipment Operators:
Backhoe $23.67 $10.67
Loader up to and incl 6 cu
yd $23.67 | $10.67
Motor Grader $23.97 $10.70
Roller $23.67 $10.67
Truck Drivers (Dump Trucks):
6 to 14 cu yds $19.14 $10.07
15to 29 cu yds $19.48 $10.11
Flatbed $19.14 $10.07
Semi $19.48 $10.11

To determine the Tile Setters-Marble Mason-Terrazzo mechanic rates—Use Davis Bacon-
Building rates adopted by the Career Service Board.

To determine the Tile Finisher-Floor Grinder-Base Grinder—Use current Career Service
Prevailing Wage Schedules.

Caulkers—Receive rate prescribed for craft performing operation to which caulking is
incidental .i.e. glazier, painter, brick layer, cement mason.

Use the “Carpenters—All Other Work” rates published by the federal Davis Bacon rates for
batt insulation, pre-stress concrete and tilt up concrete walls, Roofers (including foundation
waterproofing).

Use the “Laborer—Common”, rates published by the federal Davis Bacon rates for General
Housekeeping, Final Cleanup and Fence Installer.



DENVER INTERNATIONAL AIRPORT
BID FORMS

CONTRACT NAME: Concourse B PCA Replacement
Contract No.: 201418277

BID LETTER

BIDDER Trautman & Shreve, Inc.

Chief Executive Officer

City and County of Denver

Business Management Services (Procurement) Office
Airport Office Building, Room 8810

Denver International Airport

8500 Pena Boulevard

Denver, Colorado 80249

This letter is in response to the Notice of Invitation for Bids first published on May 8, 2015, for
Contract No. 201418277, Denver International Airport, Concourse B PCA Replacement.

This contract is for:

The undersigned Bidder declares that it has carefully examined the location of the proposed work
and has carefully read and examined all of the Contract Documents which include, but are not
limited to, the Contract Drawings, Technical Specifications, Construction Contract General
Conditions, Special Conditions, Instruction to Bidders, and EEO provisions, and hereby proposes
to furnish all labor, materials, equipment, tools, transportation and services, and to discharge all
duties and obligations necessary and required to perform and complete the Work as required in
the Contract Documents which are provided herewith and by this reference made a part hereof
for the prices shown in the bid forms. In accordance with Section 4.4 of Ex. Q, Contractor
further warrants that the Costs for insurance as provided under the ROCIP were not included in
Contractor’s bid or proposal for the Work, the Contract Price/Contract Sum, and will not be
included in any change order or any request for payment for the Work or extra work.

ADD ALTERNATE #1: Provide lump sum cost for:
Deletion of hose trolleys, hose reels and multi-section ductwork (fabric and hard duct) to

aircraft.

Installation new Boom-Air hose management systems on the discharge side of each new
PCA unit, attached to the Passenger Boarding Bridge.

Include all costs for addition of all necessary equipment and conduit supports, controls,
wiring, conduit, and other appurtenances associated with installing Boom-Air units.
Revise the requirements for the PCA Units being purchased and installed to include
proper circuit breaker that will power the associated Boom-Air unit.

Contract No. 201418277 May 2015
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Trautman & Shreve, Inc.

Base Contract Bid Amount: Eight Million, Four Hundred Eighty-four Thousand, Seven Hundred Seventy-four

Dollars and 00 Cents ($_ 8,484,774.00 ).
ADD Alternate 1 Bid Amount: One Million, Seven Hundred Thirty-three Thousand, Six Hundred Forty-one
Dollars and 00 Cents ($_1,733,641.00 ).

The undersigned acknowledges receipt, understanding and full consideration of the following
addenda to the Contract Documents:

Addenda Nos.: None

The undersigned agrees that this bid is a firm offer to the City to perform and complete the
Contract described above which cannot be withdrawn for one hundred twenty (120) calendar
days after the bids are opened or until after a contract for the work described in these bid
documents is fully executed by the City, whichever date is earlier.

The undersigned Bidder hereby agrees to appear at Denver International Airport, Business
Management Services Office, Room 8810, Airport Office Building, at any time within five (5)
working days from the date of a written notice from the CEO to do so, mailed and/or faxed to the
business address of Bidder and at that time the Bidder shall: (1) deliver an executed Contract
which conforms with this bid; (2) furnish the required performance and payment bonds in the
sum of the Total Contract Bid Amount shown above, executed by a surety company acceptable
to the CEQ; and (3) furnish the required insurance documents.

Enclosed herewith is a bid guarantee, as defined in the Instructions to Bidders, in the amount of
which bid guarantee the undersigned Bidder agrees is to be paid to and become the property of
the City as liquidated damages should the bid be considered to be the best by the City and the
undersigned Bidder notified that it is the apparent low bidder and it fails to enter into contract in
the form prescribed and to furnish the required performance and payment bonds and evidences of
insurance within five (5) working days as stipulated above.

Attached and incorporated herein as the proposed Schedule of Prices and Quantities and Bid
Data Forms. All of the forms must be completed. Bidder acknowledges that the City may
incorporate, at its option, any or all of the data submitted by the Bidder into a contract arising out

of this Bid.

The undersigned Bidder acknowledges the right of the City to waive informalities in the bids, to
reject any or all bids submitted, and to re-advertise for bids.

The undersigned certifies that it has examined and is fully familiar with all of the provisions of
the Contract Documents and is satisfied that they are accurate; that it has carefully checked all
words and figures and all statements made in these Bid forms; and that it has satisfied itself with
respect to the actual site conditions and the nature and location of the Work, the general and local
conditions which may be encountered in the performance of the Work, and other matters which
in any way affect the Work or the cost thereof.

[CERTIFICATION AND SIGNATURE ON FOLLOWING PAGES]
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This bid is submitted upon the declaration that neither, I (we), nor, to the best of my (our)
knowledge, none of the members of my (our) firm or company have either directly or indirectly
entered into any agreement, participated in any collusion or otherwise taken any action in
restraint of free competitive bidding in connection with this bid.

Dated this _11th dayof June , 2015.

BUSINESS ADDRESS OF BIDDER: 4406 Race Street

City, State, Zip Code: Denver, CO 80216
Telephone Number of Bidder: (303) 295-1414
Fax Number of Bidder: (303) 295-0324
Email Address: fmontoya@trautman-shreve.com
Social Security or Employer Id. No. of Bidder: 13-363-0476
SIGNATURE OF BIDDER:
If a Corporation: PRINT NAME OF CORPORATION:
Trautman & Shreve, Inc.
Attest:
(Corporate Seal) a _Colorado Corporation
/‘4«/( W By: // . f'/) \L\/Kevin D. Larington
ecretary F rank@toya President & CEO

If a Limited Liability Company: PRINT NAME OF LIMITED LIABILITY

COMPANY:

Organized in the State of

By:

Manager
[signature blocks for partnerships, limited partnerships and
joint ventures are on following pages]

Contract No. 201418277 May 2015
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If a Partnership:

If an Individual:

Contract No. 201418277

PRINT NAME OF PARTNERSHIP:

By:
General Partner
, doing
business as
Signature:
(Signature blocks for joint ventures are on the next page)
May 2015

Concourse B PCA Replacement
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If a Joint Venture, signature of all Joint Venture partners is required:

PRINT NAME OF JOINT VENTURE:

Joint VVenture Partner --
Name of Firm:

Joint VVenture Partner --
Name of Firm:

Corporation ( ) or Partnership ()

By:

Signature

Title:

Required for a corporation:

ATTEST:
(Corporate Seal)

Secretary

Joint VVenture Partner —
Name of Firm:

Corporation ( ) or Partnership ( )

By:

Signature

Title:

Required for a corporation:

ATTEST:
(Corporate Seal)

Secretary

Joint VVenture Partner —
Name of Firm:

Corporation ( ) or Partnership ()

By:

Signature

Title:

Required for a corporation:

ATTEST:
(Corporate Seal)

Secretary

Contract No. 201418277
Concourse B PCA Replacement

Corporation ( ) or Partnership ( )

By:

Signature

Title:

Required for a corporation:

ATTEST:
(Corporate Seal)

Secretary

May 2015
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SCHEDULE OF
PRICES AND
QUANTITIES

The Schedule of Prices and Quantities which apply to this contract are
contained in the pages immediately following this page.
These pages are not included in the page numbering of this contract document.

(Not Applicable)
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DENVER INTERNATIONAL AIRPORT

Concourse B PCA Replacement
Contract No. 201418277

BID DATA FORMS

Bidder shall submit its Bid Data in accordance with the format shown on each of the following
Bid Data Forms. Bidder shall prepare and use as many sheets as are necessary to provide the
information required. Bidder shall ensure that each page of its Bid Data is completed and
properly identified with the Bid Data form name, Bidder's name, and page number.

Contract No. 201418277 May 2015
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DENVER INTERNATIONAL AIRPORT

Concourse B PCA Replacement

Contract No. 201418277
Bid Data Forms
INFORMATION ABOUT CONTRACTOR
1. Name of Bidder/Contractor: _Trautman & Shreve, Inc.
2. Type of business entity: _ Corporation

NOTE: If bidder is a partnership or joint venture, give full names of all partners or
joint venturers. Bid must be signed by all joint venturers. If bidder is a limited liability
company, bid must be signed by authorized manager (may be signed by member-
manager if LLC is organized to allow management by members).

3. Prequalified by City and County o ‘
of Denver as Construction Categories;_ 2(c) Buildings: Mechanical

Contractor :
Monetary Limit:_$20,000,000
4. Address of Contractor: 4406 Race Street
Denver, CO 80216
Telephone: 303-295-1414 Fax: 303-295-0324
Email Address: fmontoya@trautman-shreve.com
5. Established where and when: Denver, Colorado 1947
6. Contractor’s Banks: JP Morgan Chase; Phoenix, AZ
Harris, N.A; Chicago, IL
7. Principal Officers of Contractor (managers and members if LLC):
Contract No. 201418277 May 2015
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Trautman & Shreve, Inc.

Name: Kevin D. Larington Name: Frank Montoya

Title; President & CEO Title:  Vice President Sheet Metal Division
Secretary

Name: Brady Burleson Name:

Title: CFO Title:

8. Bidder’s/Contractor’s City and License No.: 242995; 1146; 239158
County of Denver Contractor
License if it has obtained one: Class: A-Plumbing/Refigeration & A-Heating & Ventilation

A contractor license is required prior to start of construction but not prior to bid
submittal.

9. Bidder’s/Contractor’s state of incorporation (state of organization if an LLC or
partnership):  Colorado

10. Bidder’s Surety: Travelers Casualty & Surety Company

11.  Surety’s State of Incorporation: Connecticut

12. Address of Contractor in other
areas (if different from No. 4):

13.  Name and address of person to  Susan Stack
receive payments:

Trautman & Shreve, Inc.

4406 Race Street

Denver, CO 80216

14.  If the Bidder/Contractor is a joint venture, it shall attach a certified copy of the joint
venture agreement. The joint venture agreement will not be included as a Contract
Document.

Contract No. 201418277 May 2015
Concourse B PCA Replacement
36



Trautman & Shreve, Inc.

15. The Bidder/Contractor shall identify all applicable labor agreements (if any) to be used in
the performance of the Work:
Pipefitters Denver Local #208

Plumbers Denver Local #3

Sheet Metal Colorado Local #9
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Bidder Trautman & Shreve, Inc.

DENVER INTERNATIONAL AIRPORT

Concourse B PCA Replacement
Contract No. 201418277

Bid Data Forms
LIST OF PROPOSED SUBCONTRACTORS

Bidder shall list below the name, business address, work assignment and dollar value of each
subcontractor which will perform work or labor or provide services to the Bidder relating to this
contract in an amount greater than one and one-half percent of the Bidder's total bid. Only one
subcontractor for each portion of the work shall be listed. Any proposed subcontractors to be
utilized by the Bidder that are certified as a Minority/Women Business Enterprise shall also be
listed on the “List of Proposed Subcontractors” attached to these Bid Forms.

If the bidder does not identify a subcontractor to perform portions of the work which could be
subcontracted on this form, the Bidder, if it is awarded the contract, agrees not to subcontract
such portions that exceed one and one half percent of the total bid amount until the Contractor
has advised the SVP-AIM in writing of the reasons why the subcontractor was not listed in the
bid and complied with the requirements of General Condition 502.

If the bidder is awarded the contract and does not enter into a subcontract with a subcontractor
listed below, the Contractor agrees not to subcontract any of the work assignment identified for
that subcontractor until the Contractor has advised the SVP-AIM in writing of the reasons why a
different subcontractor is being used and has obtained approval of the SVP-AIM of the
substitution. This requirement does not affect the applicability of General Condition 502.

Work Subcontract
Subcontractor Assignment Dollar Value
NAME: Ground Engineering Testing Agency $19,750.00
ADDRESS: 7393 Dahlia Street
Commerce City, CO 80022
PHONE:  303-289-1989
Contract No. 201418277 May 2015
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Trautman & Shreve, Inc.

Subcontractor

Work Assignment

Subcontract
Dollar Value

NAME J&J Construction

ADDRESS: 9200 W. Yale Avenue

Denver, CO 80227

PHONE: 303-523-4735

General Contractor

$320,750.00

NAME: NM Industrial

ADDRESS: 1001 W. 42nd Avenue

Denver, CO 80011

PHONE:

Sheet Metal

$980,335.00

NAME: TAB Services

ADDRESS: 2065 S. Raritan Street

Denver, CO 80223

PHONE: 303-649-1213

Test & Balance

$29,901.00

NAME: Precision Industrial Services

ADDRESS: 10275 E. 106th Avenue

Brighton, CO 80601

PHONE: 303-287-4400

Bollards / Welds

$261,494.00

NAME: LEI Companies, Inc.

ADDRESS: 2017 Curtis Street

Denver, CO 80205

PHONE: 303-865-5202

Electrical

$1,254,307.00

NAME: Aurora Building Company

ADDRESS: 2221 E. Arapahoe Road, #333

Littleton, CO 80161

PHONE: 303-816-0220

Painting

$80,540.00

NAME:

ADDRESS:

PHONE:

NAME:

ADDRESS:

PHONE:

(This page can be duplicated if additional sheets are required.)
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Bidder Trautman & Shreve, Inc.

DENVER INTERNATIONAL AIRPORT

Concourse B PCA Replacement
Contract No. 201418277

Bid Data Forms
EQUAL OPPORTUNITY REPORT STATEMENT

Each Bidder shall complete and sign the Equal Opportunity Report Statement. A Bid may be
considered unresponsive and may be rejected, in the Owner's sole discretion, if the Bidder fails
to provide the fully executed Statement or fails to furnish required data. The Bidder shall also,
prior to award, furnish such other pertinent information regarding its own employment policies
and practices as well as those of its proposed subcontractors as the FAA, the Owner, or the
Executive Vice Chairman of the President's Committee may require.

The Bidder shall furnish similar Statements executed by each of its first-tier and second-tier
subcontractors and shall obtain similar compliance by such subcontractors, before awarding
subcontracts. No subcontract shall be awarded to any non-complying subcontractor.

Equal Opportunity Report Statement
as Required in 41 CFR 60-1.7(b)

The Bidder shall complete the following statements by checking the appropriate blanks. Failure
to complete these blanks may be grounds for rejection of bid:

1. The Bidder has X has not _ developed and has on file at each establishment
affirmative action programs pursuant to 41 CFR 60-1.40 and 41 CFR 60-2.

2. The Bidder has _x has not  participated in any previous contract or subcontract
subject to the equal opportunity clause prescribed by Executive Order 11246, as
amended.

3. The Bidder has X has not _ filed with the Joint Reporting Committee the annual
compliance report on Standard Form 100 (EEO-1 Report).

4. The Bidder does X doesnot  employ fifty or more employees.

Dated: June 11,2015

Trautman & Shreve, Inc.
(Name of Bidde

R
By: K_, k

‘Kevin D. Larington
Title; President & CEO

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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Bidder Trautman & Shreve, Inc.

DENVER INTERNATIONAL AIRPORT

Concourse B PCA Replacement
Contract No. 201418277

Bid Data Forms

CERTIFICATION OF NON-SEGREGATED FACILITIES
(Must be completed and submitted with the Bid)

The Bidder certifies that it does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that it does not permit its employees to perform their
services at any location under its control where segregated facilities are maintained. The Bidder
certifies further that it will not maintain or provide for its employees segregated facilities at any
of its establishments, and that it will not permit its employees to perform their services at any
location under its control, where segregated facilities are maintained. The Bidder agrees that a
breach of this certification is a violation of the equal opportunity clause in this contract. As used
in this certification, the term "segregated facilities" means any waiting rooms, work areas,
restrooms and washrooms, restaurants and other eating areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation and housing facilities provided for employees
which are segregated by explicit directive or are in fact segregated on the basis of race, color,
religion, or national origin, because of habit, local custom, or any other reason. The Bidder
agrees that (except where it has obtained identical certification from proposed subcontractors for
specific time period) it will obtain identical certifications from proposed subcontractors prior to
the award of subcontracts exceeding $10,000 which are not exempt from the provisions of the
equal opportunity clause, and that it will retain such certification in its files.

DATED: June 11, 2015

Trautman & Shreve, Inc.
(Name of Bidder)

/ ’

By: )<_ 2 L/'\,
Kevin™D. Larington

Title: President & CEO

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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Bidder Trautman & Shreve, Inc.

DENVER INTERNATIONAL AIRPORT
Concourse B PCA Replacement
Contract No. 201418277

BID BOND

KNOW ALL MEN BY THESE PRESENTS

THAT Trautman & Shreve, Inc. , as Principal, and * a
corporation organized and existing under and by virtue of the laws of the State of
CT , and authorized to do business within the State of Colorado as Surety,

are held and firmly bound unto the City and County of Denver, Colorado, as Obligee, in the full
and just sum of _Five Percent of the Amount Bid _ Dollars and XX Cents
(5__ 5% of Amt. Bid ) lawful money of the United States, for the payment of which

sum, well and truly to be made, we bind ourselves, our heirs, executors, administrators,
successors and assigns, jointly and severally, firmly by these presents:
* Travelers Casualty and Surety Company of America
WHEREAS, the said Principal is herewith submitting its Bid, dated on
February 12,2015, for the construction of Contract No. 201418277, Concourse B PCA
Replacement, Denver International Airport, as set forth in detail in the contract documents for
the City County of Denver, Colorado, and said Obligee has required as a condition for
receiving said Bid that the Principal deposit specified bid security in the amount of not less than
five percent (5%) of the amount of said Bid, as it relates to work to be performed for the City,
conditioned that in event of failure of the Principal to execute the Contract for such construction
and furnish required Performance and Payment Bond if the Contract is offered him, that said sum
be paid immediately to the Obligee as liquidated damages, and not as a Penalty, for the
Principal's failure to perform.

The condition of this obligation is such that if the aforesaid Principal shall, within the
period specified therefor, on the prescribed form presented to him for signature, enter into a
written Contract with the Obligee in accordance with his bid as accepted, and give Performance
and Payment Bond with good and sufficient surety or sureties, upon the form prescribed by the
Obligee, for the faithful performance and the proper fulfillment of said Contract, or in the event
of withdrawal of said bid within the time specified, or upon the payment to the Obligee of the
sum determined upon herein, as liquidated damages and not as a Penalty, in the event the
Principal fails to enter into said Contract and give such Performance and Payment Bond within
the time specified, then this Obligation shall be null and void, otherwise to remain in full force
and effect.

[END OF PAGE]

Contract No. 201418277 First Published: December 23, 2014
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Signed, sealed and delivered this 29th

QZ&Z//A

““Secretary fra k Montoya
[SEAL if bidder a corporatlon]

Contract No. 201418277
Concourse B PCA Replacement

day of _January , 2015.

PRINCIPAL
Trautman & Shreve, Inc.

4406V9trqef(~%env CO 80216

Preafent & CEO, Kevin D. Larington

SURETY
Travelers Casualty and Surety Company of America
One Tower Square Hartford, CT 06183

By:
Alttorney-in-Fatt Rita

(ATTACH POWER OF ATTORNEY)

Power of Attorney shall be certified as to the
date of bid.

First Published: December 23, 2014
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WARNING: THIS POWER OF ATTORNEY IS INVALID WITHOUT THE RED BORDER

A POWER OF ATTORNEY
TR AVELE R s ‘J Farmington Casualty Company St. Paul Mercury Insurance Company
Fidelity and Guaranty Insurance Company Travelers Casualty and Surety Company
Fidelity and Guaranty Insurance Underwriters, Inc. Travelers Casualty and Surety Company of America
St. Paul Fire and Marine Insurance Company United States Fidelity and Guaranty Company

St. Paul Guardian Insurance Company

Attorney-In Fact No. 227925 Certificate No. 0 O 6 0 4 8 2 O 8

KNOW ALL MEN BY THESE PRESENTS: That Farmington Casualty Company, St. Paul Fire and Marine Insurance Company, St. Paul Guardian Insurance
Company, St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers Casualty and Surety Company of America, and United States
Fidelity and Guaranty Company are corporations duly organized under the laws of the State of Connecticut, that Fidelity and Guaranty Insurance Company is a
corporation duly organized under the laws of the State of Iowa, and that Fidelity and Guaranty Insurance Underwriters, Inc., is a corporation duly organized under the
laws of the State of Wisconsin (herein collectively called the “Companies”), and that the Companies do hereby make, constitute and appoint

Thomas Bean, Rita Sagistano, Gerard S. Macholz, Susan Lupski, Robert T. Pearson, Camille Maitland, George O. Brewster, Colette R. Chisholm,
Virginia M. Lovett, Vincent A. Walsh, Lee Ferrucci, Desiree Cardlin, and Nelly Renchiwich

of the City of Uniondale State of. New York , their true and lawful Attorney(s)-in-Fact,
each in their separate capacity if more than one is named above, to sign, execute, seal and acknowledge any and all bonds, recognizances, conditional undertakings and
other writings obligatory in the nature thereof on behalf of the Companies in their business of guaranteeing the fidelity of persons, guaranteeing the performance of
contracts and executing or guaranteeing bonds and undertakings required or permitted in any actions or proceedings allowed by law.

4th
"N WITNESS WHEREOF, the Cowainies have caused this instrument to be signed and their corporate seals to be hereto affixed, this
eptember 1
y of .
Farmington Casuaity Company St. Paul Mercury Insurance Company
Fidelity and Guaranty Insurance Company Travelers Casualty and Surety Company
Fidelity and Guaranty Insurance Underwriters, Inc. Travelers Casualty and Surety Company of America
St. Paul Fire and Marine Insurance Company United States Fidelity and Guaranty Company

St. Paul Guardian Insurance Company

State of Connecticut By:
City of Hartford ss. Robert L. Raney, §{nior Vice President
4th September 2014
On this the t day of P , , before me personally appeared Robert L. Raney, who acknowledged himself to

be the Senior Vice President of Farmington Casualty Company, Fidelity and Guaranty Insurance Company, Fidelity and Guaranty Insurance Underwriters, Inc., St. Paul
Fire and Marine Insurance Company, St. Paul Guardian Insurance Company, St. Paul Mercury Insurance Company, Travelers Casualty and Surety Company, Travelers
Casualty and Surety Company of America, and United States Fidelity and Guaranty Company, and that he, as such, being authorized so to do, executed the foregoing
instrument for the purposes therein contained by signing on behalf of the corporations by himself as a duly authorized officer.

MNonx €. JFreoult

N Marie C. Tetreault, Notary Public

In Witness Whereof, I hereunto set my hand and official seal.
'y Commission expires the 30th day of June, 2016.

58440-8-12 Printed in U.S.A.

WARNING: THIS POWER OF ATTORNEY IS INVALID WITHOUT THE RED BORDER
e s e S S ——




TRAVELERS CASUALTY AND SURETY COMPANY OF AMERICA
HARTFORD, CT. 06183

ATTORNEY-IN-FACT JUSTIRICATION
Colorado PRINCIPAL'S ACKNOWLEDGMENT — IF A CORPORATION

State of NeXX8ik, County of Denver 3 s

Onthis 2nd dayof February ,20 15, before me personally appeared Kevin D. Larington ,
to me known, who, being by mo duly swom, deposes and says: That he/she resides inthe City of Littlefon, Colorado;

thathe/sheisthe President & CEO of Trautman & Shreve, Inc. s the
corporation described in and which execuled the within instrument; that he/she knows the seal of said corporation; that the seal affixed lo said instrument is such corporate

sedl; that it was so affixed by order of the Board of Directors of said corporation, and (hat he/she signed his/her name thoeto by like order.
:‘ S I &w

PRINCIPAL'S ACKNOWLEDGMENT — IF INDIVIDUAL OR FIRM My Commission Expires 04/02/2015
State of New York, County of } 55

On this day of .20 , before me personally appeared 10 me
known to be (the individual) (one of the firm of ) described in and who executed the within
instrumnent, and hie/she thereupon duly acknowledged to me that he/she executed the same (as the act and deed of said firm),

SURETY COMPANY'S ACKNOWLEDGMENT
State of New York, County of Nassau

onthis 29th 4. January ,2015 , before me personally appeared Rita Sagistano , to
me kiown, who, being by mo duly sworn, did depose and say: That he/be resides in MXDIMMIX County of Nassau, NY ;
that he/she is Attorney-in-Fact of TRAVELERS CASUALTY AND SURETY COMPANY OF AMERICA, the corporation described in and which executed the within
instrument; that he/she knows the corporate seal of said Company; that the seal affixed to said instrument is such corporate seal; and that he/sho signed sald instrument as
Attorney-in-Fact by anthority of the Board of Directors of said Company; and affiant did further depose and say that the Superintendent d Insurance of ihe State of New York
has, pursuant to Chapter 882 of the Laws of the State of New York for the year 1939, constituling chapter 28 of the Consolidating Laws of the State of New York as the
Insurance Law as amended, issued to TRAVELERS CASUALTY AND SURETY COMPANY OF AMERICA hisfher certificate that said Conpany is qualified to
become and be accepted as surety or guarantor on afl bonds, underiakings, recognizances, guaranties, and other obligatjons required or permitted by Jaw; and that such
eestificate has not been rovoked, ,,/' :
/4 4

Notary Publlc
TRAVELERS CASUALTY AND SURETY COMPANY OF AMERICA m?a?;‘,’;{ﬁ,'}’.,‘ﬁ*‘s’gg 5}%2@'!5,,k
Hariford, Connecticut 06183 No. 01 Ki6297783

FINANCIAL STATEMENT AS OF DECEMBER 31, 2013 cm?n“::'slg:dé?(p'?raesss:ﬂzggu; t%D"S
OR ’

AS FILED WITH THE INSURANCE DEPT, OF THE S

CAPITAL STOCK $ 6,480,000
ASSETS LIABILITIES
CASH AND INVESTED CASH $ 67,700,624 UNEARNED PREMIUMS ' $ 80871787
BONDS . 3.462,214,808 LOSSES 809,863,178
INVESTMENT INCOME DUE AND ACCRUED 47,768,502 LOSS ADJUSTMENT EXPENSES 460,670453
OTHER INVESTED ASSETS 285,099,610 COMMISSIONS 31,781,138
PREMIUM BALANCES 190,838,462 TAXES, LICENSES AND FEES 124982322
NET DEFERRED TAX ASSET 61,576,008 OTHER EXPENSES 38,437,803
REINSURANCE RECOVERABLE 11,881,414 FUNDS HELD UNDER REINSURANCE TREATIES 84,401,484
SECURITIES LENDING REINVESTED COLLATERAL ASSETS 4,910,772 CURRENT FEDERAL AND FOREIGN INCOME TAXES 18,387,407
RECEIVABLES FROM PARENT, SUBSIDIARIES AND AFFILIATES 30,772,481 REMITTANCES AND ITEMS NOT ALL OCATED 13,677,603
STATE SURCHARGES RECEIVABLE 258,771 AMOUNTS WITHHELD / RETAINED BY COMPANY FOR OTHERS 23,615,357
OTHER ASSETS 14,872,622 RETROACTIVE REINSURANCE RESERVE ASSUMED 1,611,674
POLICYHOLDER DIMDENODS 8,462,513
PROVISION FOR REINSURANCE 3,070,484
ADVANCE PREMIUM 1,078,809
PAYABLE FOR SECURITIES LENDING 4,010,772
DERIVATIVES 112,003
CEDED REINSURANCE NET PREMIUMS PAYABLE (64,054,284)
ESCHEAT LIABILITY 471,848
OTHER ACCRUED EXPENSES AND LIABILITIES 242,236
TOTAL LIABILITIES $ 740,367
CAPITAL STOCK 3 6,480,000
PAID IN 8URPLUS 433,803,780
OTHER SURPLUS 1,441.4
TOTAL SURPLUS TO POLICYHOLDERS $ 1,861,720,088
TOTAL ASSETS $ 4,147,460,454 TOTAL LIABILITIES &SURPLUS $ _4,147,460,454

Securitles carrled at $8,174,873 In the above statement are deposited with public authorities, as required by law.



Trautman & Shreve, Inc.

LIST OF PROPOSED MINORITY/WOMEN BUSINESS ENTERPRISE
BIDDERS, SUBCONTRACTORS, SUPPLIERS (MANUFACTURERS) OR BROKERS

CITY OF DENVER
DEPARTMENT OF AVIATION
CONTRACT NO. 201418277

The undersigned Bidder proposes to utilize the following Minority/Women Business Enterprises
(MBE/WBEs) for the project. All listed firms are CURRENTLY certified by the City and
County of Denver. Only the level of MBE/WBE participation listed at the bid opening will
count toward satisfaction of the project goal. Only bona fide commissions may be counted for
Brokers. MBE/WBE prime bidders must detail their bid information below. Please copy and
attach this page to list additional MBE/WBE:s for this project.

The undersigned bidder hereby certifies that the subcontractors and suppliers listed below have
full knowledge that their names have been offered as subcontractors and suppliers for the work,
and the bidder further certifies that the dollar amount of work to be performed by the
MBE/WBE/DBEs was furnished to the bidder prior to the bid opening. The undersigned bidder
agrees that after the bid opening, it shall submit to the City executed and completed
MBE/WBE/DBE letters of Intent within three working days for an MBE/WBE project, or within
five working days for a DBE project, for each of its MBE, WBE and DBE subcontractors. The
Letter of Intent form is contained in the Contract Documents.

CHECK BOX IF APPLICABLE:
MBE/WBE Prime
Bidder

Business Name:
Address:
Type of Service:

Contact Person:
Dollar Amount: $ Percent of Project: %

CHECK ONE BOX:
X | Subcontractor | or Supplier | Or Manufacturer | or Broker

Business Name: LEI Companies, Inc.

Address: 2017 Curtis Street. Denver, CO 80205

Type of Service:__ Electrical

Contact Person: _Terry Haley

Dollar Amount: $1,254,307.00 Percent of Project:__14.5 %

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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Trautman & Shreve, Inc.

CHECK ONE BOX:
X | Subcontractor | or Supplier | or Manufacturer | or Broker

Business Name: NM Industrial Services
Address: 1001 W. 42nd Avenue, Denver, CO 80011

Type of Service:__Sheet Metal
Contact Person: Nanette Martinez

Dollar Amount: $980,335.00 Percent of Project:__11.5 %
CHECK ONE BOX:
X| Subcontractor | or Supplier | or Manufacturer | or Broker

Business Name: Aurora Building Company

Address: 2221 E. Arapahoe Road, #3331, Littleton, CO 80161
Type of Service:_ Painting

Contact Person:_Jenny Kachnic

Dollar Amount: $ 80,540.00 Percent of Project:__1 %
CHECK ONE BOX:
Subcontractor | or Supplier | or Manufacturer | or Broker

Business Name:
Address:
Type of Service:

Contact Person: ,
Dollar Amount: $ Percent of Project: %

CHECK ONE BOX:
Subcontractor | or Supplier | or Manufacturer | or Broker

Business Name:
Address:
Type of Service:

Contact Person:
Dollar Amount: $ Percent of Project: %

CHECK ONE BOX:
Subcontractor | or Supplier | or Manufacturer | or Broker

Business Name:

Address:

Type of Service:

Contact Person:

Dollar Amount: $ Percent of Project: %
Contract No. 201418277 May 2015

Concourse B PC A Replacement
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Trautman & Shreve, Inc.

This bid is submitted upon the declaration that neither, I (we), nor, to the best of my (our)
knowledge, none of the members of my (our) firm or company have either directly or indirectly
entered into any agreement, participated in any collusion or otherwise taken any action in
restraint of free competitive bidding in connection with this bid.

Business Address of Bidder: 4406 Race Street

City, State, Zip Code:_Denver, CO 80216

Telephone Number of Bidder:_303-295-1414 Fax No._3032-295-0324

Social Security or Federal Employer ID Number of Bidder:__13-363-0476

Name and location of the last work of this kind herein contemplated upon which the Bidder was

engaged:
Denver International Airport

For information relative thereto, please refer to:

Name: Lee Walinchus, PE

Title: Manager of MEP Services

Address: 8500 Pena Blvd, Denver, CO

Dated this __11th day of _ June ,2015  XXOMRX

Signature of Bidder:

If an Individual:

doing business as

If a Partnership:

by: , General Partner.

If a Corporation:_Trautman & Shreve, Inc.

a Colorado , Corporation,
L [)
by: A L~ , its President.

Kevin D. Farington

Attest: :Zv /p %\

~ \Z

Sedretary Frank Montoya (Corporate Seal)

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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If a Joint Venture, signature of all Joint Venture participants.

Firm:

Corporation ( ), Partnership ( ) or ( ) Limited Liability Company

By: (If a Corporation)
Attest:

Title:

Secretary (Corporate Seal)

Firm:

Corporation ( ), Partnership ( ) or ( ) Limited Liability Company

By: (If a Corporation)
Attest:

Title:

Secretary (Corporate Seal)

Firm:

Corporation ( ), Partnership ( ) or ( ) Limited Liability Company

By: (If a Corporation)
Altest:

Title:

Secretary (Corporate Seal)

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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CITY AND COUNTY OF DENVER
DEPARTMENT OF AVIATION

COMMITMENT TO MINORITY/WOMEN BUSINESS ENTERPRISE
PARTICIPATION

CONTRACT NO. 201418277

The undersigned has satisfied the MBE and WBE participant requirements in the following
manner: (please check the appropriate space)

x] The Bidder is committed to a minimum of _27 % MBE and WBE utilization on the
Project, and will submit Letters of Intent for each MBE and WBE listed in the Bid Forms within

three (3) working days after the bid opening.

] The Bidder is unable to meet the project goal of 27% MBE and WBE participation and is
committed to a minimum of % MBE and WBE utilization on this project. The Bidder
understands that it must submit a detailed statement of its good faith efforts, which occurred
prior to the bid opening, to meet the project goal, and must submit Letters of Intent for each
MBE/WBE listed in the Bid Forms within three (3) working days after the bid opening.

Bidder: Trautman & Shreve, Inc.
Name of Firm

By: '//é/ﬂ A~ President & CEO
Signature  Kevin D. Larington Title

Address: 4406 Race Street
Street

Denver, CO 80216

City / State / Zip Code
Telephone: 303-295-1414 303-295-0324
Phone Fax

Bid Documents

Contract Number: 201418277
Bid Forms

Date: Junell, 2015

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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W& Office of Economic Development
_&:ﬂ* Division of Small Business Opportunity
| W Compliance Unit — DIA
E-MAIL: small.business@flydenver.com
o El__r:ithE_‘ fl 8500 Pefia Blvd., AOB, Suite 7810
R Denver, CO 80249
Phone: (303) 342-2189 / Fax: (303) 342-2190
LETTER OF INTENT (LOY)
All lines must be completed or marked N/A for Not Applicable.
Submit the attached completed checklist with this letter.
Project No.: 201418277 Project Name: DIA Concourse B PCA Replacement

’ A. The Following Section Is To Be Completed by the Bidder/Consultant
This Letter of Intent Must be Signed by the Bidder/Consultant and MAWBE, SBE or DBE

Phone: 303-295-1414
Email: csalazar@trautman-shreve.com| Fax: 303-295-0324

| Name of Bidder/Consuitant: Trautman & Shreve

, Contact Person:Chris Salazar

Address: 4406 Race Street City: Denver State: CO | Zip:80216

B. The Following Section is To Be Completed by the M/WBE, SBE or DBE, at any Tier
This Letter of Intent Must be Signed by the M/WBE, SBE or DBE and Bidder/Consuftant

|
l

i
|

| Name of Certified Firm: LET Companies, Inc. Phone303.865.5202

‘ Contact Person: Terry Haley Email; "eey@ecompanies.com | gy 303.934.5635 |

| Address: 2017 Curtis Street City: Denver State: CO | zip: 80205

‘ Please check the designation which applies to | MBE/WBE ( x) SBE (x) DBE () ,
the certified firm. ,

Indirect Utilization: If this M/WBE, SBE or DBE is not a direct first tier subcontractor/subconsultant, supplier or §
broker to the Bidder/Consultant, please indicate the name of the subcontractor/subconsultant, supplier or |
| broker which is utilizing the participation of this firm: N/A

| A Copy of the MIWBE,E or DBE Letter of Certification must be Attached
| Identify the scope of the work to be performed or supply item that will be provided by the M/\WBE/SBE/DBE.

| On unit price bids only, identify which bid line items the M/WBE/SBE/DBESs scope of work or supply
corresponds to. _ Electrical

| X | Subcontractor/Subconsuitant x) | | Supplier () | | Broker ()
| Bidder intends to utilize the aforementioned MAWBE, SBE or DBE for the Work/Supply described above. The
cost of the work and percentage of the total subcontractor MAWBE, SBE or DBE bid amount is:

—

$ 1,254,307 14-5%
Consultant intends to utilize the aforementioned MWBE, SBE or DBE for %

|

the Work/Supply described above. The percentage of the work of the total N/A
subconsultant MMWWBE, SBE or DBE will perform is:
If the fee amount of the work to be performed is requested, the fee | $ y /A
amount, is:

7

Bidder/Consultant’s Signature: / */ >’ | Date: (-//-/5
Title: gﬂf:(‘n‘v’l f“rtv’UC.—h QA VAN L// \--) |

| M/WBE, SBE or DBE T Date: ¢ 10.15

| Firm’s Signature: D 201510 177673000

| Title: Senior Account Manager
| If the above named Bidder/Consultant is not determined to be the successiul Bidder/Consultant, this
7 e 1l

COMP-FRM-012 Revised 3/10/2010

Letter of Intent shali be null and void.

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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" DENVER

OFFICE OF ECONOMIC
DEVELOPMENT

June 1, 2015

Brandon Berumen
LEI Companies, Inc.
2017 Curtis St
Denver, CO 80205

Dear Brandon Berumen:

Office of Economic Development
Division of Small Business Opportunity

201 W Colfax Ave, Dept 907
Denver, CO 80202
p: 720.913.1999

f: 720.913.1809
www.denvergov.org/dsbo

Denver International Airport
Airport Office Building, Suite 7810
8500 Pena Bivd

Denver, CO 80249
p: 303.342-2180
f: 303.342.2190
www.flydenver.com

The City and County of Denver, Division of Small Business Opportunity (DSBO) is in receipt of your renewal

application for LEI Companies, Inc..

We are extending your certification while your application is in process. Therefore, LEI Companies, Inc. will have

the following certification(s) until September 1, 2015.

X Airport Concessionaire Disadvantaged Business Enterprise (ACDBE)

X Disadvantaged Business Enterprise (DBE)

[J Emerging Business Enterprise (EBE)

[J Small Business Enterprise (SBE)

X Minority/Women Business Enterprise (MWBE)
[J Small Business Enterprise-Concessions (SBEC)

Review of your documentation will begin in the near future. Please note that at any time during this review, a

Certification Analyst may request additional information to complete the review.

Please notify our office immediately, if there are any changes in legal status, management, control, or ownership
of your business, contact information, etc, from that provided on the documentation submitted to our office.

If you have any questions, please contact us at (720) 913-1714 or via email at certificationinfo@denvergov.org.

Thank you.

Sincerely,
3, ' {“;‘/?' v)/ A'/) I, f{,u o« %

Stephen W. Martinez
Certification Team
certificationinfo@denvergov.org

(720) 913-1648

FOR C'TV SEAVICES VISIT ] CALL

DenverGov.org | 311
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B2Gnow hitps://denver.mwdbe.com/Common/Messaging/Messaging/ViewLett...

Office of Economic Development
Division of Small Business Opportunity

201 W. Colfax Avenue, #907
Denver, CO Zip 80202

Ey’% DENVER p: 720.913.1999

57 OFFICE OF ECONOMIC f:720.913.1809
DEVELOQPMENT ) www.denvergov.org/dsbo

Denver International Airport
Airport Office Building, Suite 7810
8500 Pefia Boulevard

Denver, CO Zip 80249
p:303.342.2180

f: 303.342.2190

July 25, 2014 www.flydenver.com

Naneftte Martinez

NM Industrial Services, LLC DBA N/A
1001 W 42nd Ave

Denver, CO 80011

Dear Nanette Martinez:

The Division of Small Business Opportunity is pleased to inform you that NM Industrial Services, LLC DBA N/A
is certified as a Disadvantaged Business Enterprise (DBE) pursuant to the US Department of Transportation's
Regulation 49 CFR Part 26. Your firm will be listed on the Colorado Unified Certification Program's (UCP)
on-line directory of eligible DBEs at www.coloradodbe.org.

NM Industrial Services, LLC DBA NJ/A is eligible to participate as a DBE on US Department of Transportation
financially-assisted projects in Colorado in the work codes appearing as part of your firm's listing on the
directory as eligible to be counted toward DBE participation. It is your responsibility to manage your firm's work
codes to ensure they are correct.

CO UCP NAICS-238220: HVAC (HEATING, VENTILATION AND AIR-CONDITIONING) CONTRACTORS

The anniversary date of your firm's DBE certification is July 23, 2015. You will be notified prior to the
anniversary date that eligibility must be re-evaluated. However, if you do not receive notification from this office,
it is your responsibility to contact us. Pursuant to 49 CFR 26.83(i), submittal of this information is required to
ensure that there is no interruption of your firm's status as a certified DBE. If any changes occur in the firm's
legal structure, ownership, management, control, or work performed, you must notify the division immediately.

Sincerely,

Chris Martinez
Director

Tofl 4/29/2015 1:07 PM
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Office of Economic Development
Division of Small Business Opportunity

201 W. Colfax Avenue, #907
Denver, CO 2ip 80202

@ % DENVER

B orrice or sconomic f:720.913.1809
DEVELOPMENT www.denvergov.org/dsbo

Denver International Airport
Airport Office Building, Suite 7810
8500 Penia Boulevard

Denver, CO Zip 80249

p: 303.342.2180

f:303.342.2130

July 25, 2014 www.flydenvec.com

Nanette Martinez
NM Industrial Services, LLC DBA N/A

1001 W 42nd Ave
Denver, CO 80011

Dear Nanette Martinez:

SUBJECT: Minority/Women Business Enterprise (M/WBE) Certiflcation, Pursuant to Article IIl of
Chapter 28, Div. 3 of the D.R.M.C. Construction, Reconstruction, Remodeling and Professional Design,

Construction Services and Concessions

The City and County of Denver's Division of Small Business Opportunity (DSBO) has approved NM Industrial
Services, LLC DBA N/A for certification as a Minority/Women Business Enterprise (M/WBE). NM Industrial
Services, LLC DBA N/A will be listed in the City and County of Denver's Minority/Women Business Enterprise
{(M/WBE) Certification Directory. Your firm is certified with the following certification dates:

July 24, 2014 to July 23, 2015

Listed below is each NAICS code and Work Speciaity for which NM Industrial Services, LLC DBA N/A is
certified. Please verify your NAICS codes and work specialties as this letter showing the following codes is

required for bidding on City projects:
NAICS CODES:

CO UCP NAICS-238220. HVAC (HEATING, VENTILATION AND AIR-CONDITIONING) CONTRACTORS

WORK SPECIALTY:

Mechanical, HVAC

This Certification is intended to be used only for participation in city funded projects, and/or certain privately
funded projects on city-owned property for contracts with construction, reconstruction, remodelmg and
professional design and construction services,

Your business enterprise is required to maintain an accurate mailing address, email address and telephone
number information with DSBO. If any changes occur in the firm's legal structure, ownership, management,
control, or work performed, you must notify DSBO immediately. Failure to report any of these changes may
result in removal of your business enterprise from the Certification Directory and possible revocation of
certification of your business enterprise as an M/WBE,

Please be aware that your M/\WBE Certification is valid for a period of one (1) year, and must be renewed
annually. It is your responsibility to request and submit a renewal application and all of the documents required

GF T T IS RIS T T S . /212014 7:24 AM
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within the renewal application in order for your renewal to be processed. Your application and accompanying
documents should be sent electronically to our office at least thirty (30) days prior to the expiration date of your
M/WBE Certtification.

You may visit www.work4denver.com to view upcoming Construction/Professional Service bidding

opportunities, or www.denvergov.org/purchasing for upcoming Goods & Services bid opportunities. This letter
must be attached to your Letter of Intent (LOI) for bidding opportunities in which you may be utilized for goal

participation.

Sincerely,

Chris Martinez
Director

CI R ta e s
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Office of Economic Development
Division of Small Business Opportunity

201 W. Colfax Avenue, #307
Denver, CO Zip 80202

Y/
% DENVER p: 7209131999
OFFICE OF ECONOMIC f:720.913.1809
DEVELOPMENT www.denvergov.org/dsbo

Denver International Airport
Airport Office Building. Suite 7810
8500 Pefa Boulevard

Denver, CO Zip 80249

p: 303.342.2180

f:303.342.2190

July 25, 2014 www.flydenver.com

Nanette Martinez
NM Industrial Services, LLC DBA N/A

1001 W 42nd Ave
Denver, CO 80011

Dear Nanette Martinez:

SUBJECT: Small Business Enterprise (SBE) Certification, Pursuant to Article Vil of Chapter 28, Div. 1 of
the D.R.M.C. Construction, Reconstruction, Remodeling and Professional Design, Construction

Services and Concessions

The City and County of Denver's Division of Small Business Opportunity (DSBO), has approved NM Industrial
Services, LLC DBA N/A for certification as a Small Business Enterprise (SBE). NM Industrial Services, LLC
DBA N/A will be listed in the City and County of Denver’s Small Business Enterprise (SBE) Certification
Directory located at www.denvergov.org/dsbo. Your firm is certified with the following certification dates:

July 24, 2014 to July 23, 2015

Listed below is each NAICS code and Work Specialty for which NM Industrial Services, LLC DBA N/A is
certified. Please verify your NAICS codes and work specialties as this letter showing the following codes is

required for bidding on City projects:

NAICS CODES:
CO UCP NAICS-238220: HVAC (HEATING, VENTILATION AND AIR-CONDITIONING) CONTRACTORS

WORK SPECIALTY:

Mechanical, HVAC

This Certification is intended to be used only for participation in city funded projects, and/or certain privately
funded projects on city-owned property for contracts with construction, reconstruction, remodeling and
professional design and construction services.

Your business enterprise is required to maintain an accurate mailing address, email address and telephone
number information with DSBO. If any changes occur in the firm's legal structure, ownership, management,
control, or work performed, you must notify DSBO immediately. Failure to report any of these changes may
result in removal of your business enterprise from the Certification Directory and possible revocation of
certification of your business enterprise as an SBE.

Please be aware that SBE Certifications are for a period of one (1) year, and must be renewed annually. it
is your responsibility to request and submit a renewal application and all of the documents required within the

““““ S T L T L L T T T T L T o TR @ e o ) TR T 9/2/201'4 7:24 AM
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renewal application in order for your renewal to be processed. Your application and accompanying documents
should be sent electronically to our office at least thirty (30) days prior to the expiration date of your SBE
Cettification.

You may visit www.work4denver.com to view upcoming Construction/Professional Service bidding

opportunities, or www.denvergov.org/purchasing for upcoming Goods & Services bid opportunities. This letter
must be attached to your Letter of Intent (LOI) for bidding opportunities in which you may be utilized for goal

participation.

Sincerely,

Chris Martinez
Director
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DIVERSITY AND
INCLUSIVENESS IN
CITY
SOLICITATIONS

Using the attached form, entitled "Diversity and Inclusiveness in City Solicitations Information
Request Form", please state whether you have a diversity and inclusiveness program for
employment and retention, procurement and supply chain activities, or customer service and
provide the additional information requested on the form. The information provided on the
Diversity and Inclusiveness in City Solicitations Information Request Form will provide an
opportunity for City contractors/consultants to describe their own diversity and inclusiveness
practices. Contractors/consultants are not expected to conduct intrusive examinations of its
employees, managers, or business partners in order to describe diversity and inclusiveness
measures. Rather, the City simply seeks a description of the contractor/consultant's current
practices, if any. Diversity and Inclusiveness information provided by City
contractors/consultants in response to City solicitations for services or goods will be collated,
analyzed, and made available in reports consistent with City Executive Order No. 101. However,
no personally identifiable information provided by or obtained from contractors/consultants will
be in such reports.

The Diversity and Inclusiveness in City Solicitations Form pages immediately following this
page are not included in the page numbering of this contract document.

Contract No. 201418277 May 2015
Concourse B PCA Replacement
51



\/ 4 " Office of Economic Development

% % D E N V E: ID\ Division of Small Business Opportunity
OFFICE OF ECONOMIC

' DEVELOPMENT 201 W. Colfax Ave, Dept. 907

Denver, CO 80202

p: 720.913.1999

f: 720.913.1809

www.denvergov.org/dsbo

Diversity and Inclusiveness* in City Solicitations
Information Request Form

Type in your response, print out, sign and date; or print out and complete manually. Please
print legibly.

Denver Executive Order No. 101 establishes strategies between the City and private industry
to use diversity and inclusiveness to promote economic development in the City and County
of Denver and to encourage more businesses to compete for City contracts and
procurements. The Executive Order requires, among other things, the collection of certain
information regarding the practices of the City’s contractors and consultants toward diversity
and inclusiveness and encourages/requires City agencies to include diversity and
inclusiveness policies in selection criteria where legally permitted in solicitations for City
services or goods.

Answer each item below. Missing or incomplete responses will be recorded as “no” or
“none”. A proposal or response to a solicitation by a contractor/consultant that does not
include this completed form shall be deemed non-responsive and rejected.

Project Name:
DIA Concourse B PCA Replacement (Re-bid)

BID / RFP No.: _ 201418277

Name of Contractor/Consultant: _Trautman & Shreve, Inc.

Address:
4406 Race Street
Denver, CO
80216

Email: fmontoya@trautman-shreve.com

Business Phone No.: 303-295-1414

Business Facsimile No.: _ 303-295-0324

OED - Executive Order No. 101

Diversity and Inclusiveness in City Solicitations Information Request Form
Rev. 3/16/2015



Trautman & Shreve, Inc.

1. Do you have a Diversity and Inclusiveness Program? [M Yes [ ] No

If No, and your company size is less than 10 employees continue to question 11. Complete
and sign the form.

If Yes, does it address:

1a. Employment and retention? (] Yes ] No
1b. Procurement and supply chain activities? (X] Yes L1 No
1c. Customer service? [X Yes ] No

2. Provide a detailed narrative of your company’s diversity and inclusiveness principles and
programs. Attach any written material for your program.(This may include, for example, (i)
diversity and inclusiveness employee training programs, equal opportunity policies, and
the budget amount spent on an annual basis for workplace diversity; or (ii) diversity and
inclusiveness training and information to improve customer service.)

2014 - Diversity and You

Please see attached.

3. How many employees does your company employ?
[] 1150 X1 over100

[] 51-100

3a. How many of your company’s employees are:
Full-time __400 Part-Time _0

4. How does your company regularly communicate its diversity and inclusiveness policies to
employees?

x] Employee Training
Pamphlets

Public EEO postings
L] Other

[] Not Applicable



Trautman & Shreve, Inc.

5. If you responded that you do not have a diversity and inclusiveness program, describe any
plans your company may have to adopt such a program.

6. How often do you provide training in diversity and inclusiveness principles?
[] Monthly Annually

[] Quarterly [ ] Not Applicable [] Other

6a. What percentage of the total number of employees generally participate?

] 0-25% [150-75%

[] 23-50% X] 76 - 100% [_] Not Applicable

7. State how you achieve diversity and inclusiveness in supply and procurement activities.
(This may include, for example, narratives of training programs, equal opportunity
policies, diversity or inclusiveness partnership programs, mentoring and outreach

programs, and the amount and description of budget spent on an annual basis for
procurement and supplier diversity and inclusiveness.)

Please refer to the following pages.

8. Do you have a diversity and inclusiveness committee? [ ] Yes K] No
8a. If so, how often does it meet?

[]  Monthly [ ] Annually [X] No Committee

] Quarterly [] oOther

8b. If you responded that you do not have a diversity and inclusiveness committee, describe
any plans your company may have to establish such a committee.

Parent Company, EMCOR Group has a committee that oversees all subsidiary policies.



Trautman & Shreve, Inc.

9. Do you have a budget for diversity and inclusiveness efforts? [ ] Yes No

10. Does your company integrate diversity and inclusion competencies
into executive/manager performance evaluation plans? [] Yes No

11. Would you like information detailing how to implement a Diversity and Inclusiveness
program?

If yes, send an email to XO101@denvergov.org with your contact
information.

[]Yes No

| attest that the information represented herein is true, correct and complete, to the best of
my knowledge.

K/ (9 2/1\ 6/11/2015

Signature of Person Completing Form Date

Kevin D. Larington
Printed Name of Person Completing Form

NOTE: Attach additional sheets or documentation as necessary for a complete response.

*“Diversity and inclusiveness program” means a program that invites values, perspectives and contributions of
people from diverse backgrounds, and integrates diversity into its hiring and retention policies, training
opportunities, and business development methods to provide an equal opportunity for each person to
participate, contribute, and succeed within the organization’s workplace. “Diversity” encompasses a wide
variety of human differences, including differences such as race, age, gender, gender identity, sexual
orientation, ethnicity, physical disabilities, appearance, historically underutilized and disadvantaged persons,
as well as social identities such as religion, marital status, socio-economic status, lifestyle, education, parental
status, geographic background, language ability, and veteran status.”



1.1

1.2

INTRODUCTION

Notice

This Handbook applies to employees of Trautman & Shreve, Inc. (the “‘Company”).

The policies described in this Handbook are in effect and supersede and replace all
previous personnel policies, practices and guidelines, and any verbal or written
representations that have been previously made by the Company other than those in the
Code of Business Conduct and Ethics, which takes precedence over anything in this
Handbook. The only exception to the above are different terms, if any, in a written
contract between the employee and the Company. To the extent there is any
inconsistency between this Handbook and the State Appendices, the applicable State

Appendix controls.

Nothing in this Handbook creates or is intended to create a promise or representation of
continued employment and this Handbook does not create or form a contract or imply a

contractual relationship.

This Handbook also provides a summary of the Company’s employee benefit plans and
programs. More detailed information is contained in the official plan documents, which
govern in all cases. These benefits may be amended or even terminated at any time.

No one other than authorized officials of EMCOR Group, Inc.’s Human Resources
Department may alter, modify, or approve changes to any of the policies set forth in this
Handbook and no statement or promise by a supervisor, manager, or department head,
past or present, may modify or amend anything in this Handbook.

About This Handbook
How this Handbook is Organized

The Company’s policies are grouped according to the following major areas:

Employment Standards
Compensation and Benefits
Time Off and Leave
Employee Relations

Work Environment

Leaving the Company
Health and Safety

In most areas, topics are addressed with regard to purpose/philosophy, policy and
responsibilities.

Keeping the Handbook Up-to-Date

The emcor.net version of the Handbook will be considered the most up-to-date version.
Once logged into emcor.net the Handbook may be found in the Main page of the HR
section. Hardcopies of this Handbook should be updated with the version on emcor.net.

Input for Employees

This Handbook is intended to help employees understand the policies of the Company.
Revision 2014A



1.3

Input from You

This Handbook is intended to help you understand the policies of the Company. Your
input can help us ensure that it remains an effective tool and continues to meet your
needs. If you have a specific suggestion for improving this Handbook, including ones
regarding a policy that you believe should be addressed or a set of procedures that isn't
clear, please submit your suggestion to the Human Resources Representative.

Diversity

The Company encourages diversity in the workplace. The Company is committed to
cultivating a diverse work force that represents and respects many backgrounds.

Equal Opportunity Employer

The Company'’s policy is to provide equal employment opportunities to all applicants and
employees without regard to any protected class in which that applicant or employee
may be a member, in accordance with applicable federal and state law.

This policy applies to all aspects of the employment relationship, including recruitment,
hiring, placement, promotion, transfer, demotion, advertising, solicitation for
employment, treatment during employment, compensation, benefits, selection for
training, layoff, and termination.

To ensure equal employment opportunities to qualified individuals with a disability, the
Company will make reasonable accommodations for the known disabilities of an
otherwise qualified individual, unless an undue hardship on the operation of the business

would result.

If you are an employee requiring accommodation to perform the essential functions of
your job, please contact the Human Resources Representative to request and discuss

the accommodation.

Moreover, if you believe that you have been subject to illegal discrimination, please
contact the Human Resources Representative, Payroll Manager, any Vice President or

the President/CEO.

Revision 20138
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Diversity on the Job: The Importance of Diversity and the Changing Workplace

ID: pd_07_a01_bs_enus
Course: 1 Hour

Launch Save

Overview
) . My Notes
Imagine for a minute that you work in a place where everyone is the same. All of your
coworkers are of the same ethnicity, gender, educational background, and socioeconomic Training Credits
standing. Would you be able to easily generate new ideas? Would the group have the
CPE (NASBA)

ability to understand things from a different point of view? Without diversity in the

workplace, organizations run the risk of becoming monocultural and only viewing things Job Aids

from a very limited perspective. The organization provides the structure for operation of the « Dispelling the Myths About Diversity
business and often defines the culture, but it's the individuals interacting within the + Challenges and Barriers to Diversity
organization who carry out the mission of the organization.

Rather than address the legal underpinnings and requirements related to diversity, this SkillBriefs

course focuses on how to leverage the diversity that exists within the organization. It « The Benefits of Diversity

defines diversity and dispels some common myths that surround the topic of diversity. The « Diversity Challenges and Barriers
importance of diversity within the ever-changing workplace is described, including the « Myths about Diversity in the Workplace

impact of globalization. This course also discusses the barriers and challenges that must be
overcome in order to create a diversified working environment. Materials designed to
support blended learning activities aligned with this course are available from the

Resources Page.

Target Audience
Individuals who have an interest in cultivating their understanding of diversity in the
workplace

Lesson Objectives

Course Overview

Dispelling the Myths about Diversity in the Workplace
- identify key concepts related to diversity in the workplace
How Diversity Benefits Organizations and Employees

« identify the benefits enjoyed by companies that value diversity as a desirable
characteristic of their organization

Challenges and Barriers to Diversity

+ recognize the implications of the principal barriers to diversity in the workplace
Diversity and the Changing Workplace

Dispelling the Myths about Diversity in the Workplace

« identify key concepts related to diversity in the workplace

Launch Save

How Diversity Benefits Organizations and Employees




2/9/2015

SkillBrief: The Benefits of Diversity

SkillBrief Skl”/;lff

The Benefits of Diversity

Globalization has resulted in modermn workplaces being increasingly diverse. Social groups and ethnicities that were traditionally
excluded from some types of roles have increasingly entered the labor market or taken on new roles. To respond to these global
changes, both managers and employees have to become more aware of the value of embracing diversity in the workplace.

Many companies are starting to realize the benefits of embracing diversity. The ways they address diversity vary greatly from
company to company, but they typically fall into four broad categories:

welcome aboard — This is the most common way companies address diversity and is what many people think of when they hear the word
Essentially, it involves inclusion —having employees from a variety of cultures, backgrounds, races, and genders. :

fit in — This approach involves denying that differences exist. Companies demonstrate this when they assure employees that differences a
meaningless — the only thing that matters is performance. This way of dealing with diversity is based on the belief that, over time, em ploye:
are in the minority will eventually learn to become more like those who are in the majority.

don’t rock the boat — When companies use this approach, they encourage people to suppress their differences. Sometimes they'll isolate
with differences — for instance, by creating groups comprised of employees from the same racial group or culture. Other companies may a
at building relationships between different people and groups, but they encourage them to find similarities and minimize their differences. T
approach involves tolerating differences — basically allowing them to exist without either valuing or demeaning them.

help us achieve our goals — This approach involves employees working together toward mutual goals. It's the ideal way for companies to
diversity, but it's a relatively new concept for many companies. With this approach, the company encourages employees to understand, ac
value differences. This takes some effort on everyone's part, but accommodating diversity in its entirety can go farther than any of the other

methods toward helping a company achieve its goals.

Benefits of developing diversity

“ompanies may use many different methods to deal with diversity. But no matter which method your company may use,
.eveloping diversity should be at the top of your corporate agenda. By effectively leveraging the differences among employees

and developing diversity, your company can benefit in four areas:

employee retention — Almost every company has dealt with employee turnover at one time or another. Improved em ployee retention trans
into low turnover and improved performance. When your company develops and practices diversity, employees tend to be more appreciati
respectful of individual differences and similarities. They feel they're given equal opportunities and are valued and treated with respect and
And they appreciate benefits and initiatives meant to promote diversity. The result is higher morale, more job satisfaction, and increased
productivity.

creativity — Your company might be uncertain about whether diversity will actually benefit it because the outcome can't be predicted. Howe
developing diversity can have several different outcomes. It makes sense that a group of people from a wide range of backgrounds would h
increased creativity and problem-solving skills. There's also a greater chance that new markets and products will be identified. And a broa
of talents means fresh perspectives that can help your company succeed.

conflict management — As with creativity, visible diversity tends to cause people to be able to handle conflict better than those in groups v
diversity isn't evident. That's because visible differences are a cue to group members that conflict is likely to happen, which means they're
prepared to deal with divergences. Over time, the group learns to handle conflict better than a more homogenous group, because people ar:
surprised when differences of opinion emerge.

corporate image — Companies that work at developing diversity are often known as being employers of choice. Because they have a wide
talent, they're frequently listed among the top ten or twenty employers. This, in turn, helps them attract even more talent, since people are d

companies that are known for being great employers.

Developing diversity can take time and effort, and your company might be unsure if it's worthwhile. However, by putting in the
work and making diversity a priority, your organization can enjoy enormous gains and reap the benefits. But your company isn't
the only one that benefits from diversity. You, as an individual, can benefit as well. When your company develops diversity, you'll
be exposed to new ideas. This means you'll likely become more open minded and leam how to think outside the box.

To respond to modern global changes, managers have become more aware of the value of embracing diversity in the workplace.
Many companies are starting to realize the benefits of embracing diversity. Effectively developing diversity can benefit your
company in four areas: employee retention, which includes low turnover, increased productivity, and job satisfaction; creativity,
“v making the best use of employees' abilities and tapping into a broader range of talents; conflict management, by increasing

2 ability to handle conflicts productively, and corporate image, with the aim of developing a reputation as a desirable place to

work.

Course: Diversity on the Job: The Importance of Diversity and the Changing Workplace
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Jiversity Challenges and Barriers

Diversity can be a tough issue for organizations to deal with. Although many companies want to foster diversity, they often
encounter barriers and challenges along the way to establishing and developing diversity in the workplace. Every company is
different, but most encounter a few common barriers to diversity: all types of prejudice and stereotypes, cultural expectations,

jealousy and defensiveness, and resistance to change.

Prejudice and stereotypes

Prejudice and stereotypes can lead to discrimination and unequal opportunities. Prejudices of all types are still the biggest barrier
to most companies' efforts to develop diversity. Most people, perhaps yourself included, think they're fair. You don't consciously
judge people based on race, age, or gender. But prejudice is often unconscious, which is why it's so difficult to overcome.

Essentially, prejudice is perpetuating negative stereotypes instead of accepting differences. Prejudice within the workplace is
especially challenging:
« It's common for some employees and managers to lack certain skills — political or corporate skills, for instance. This can make them feel
uncomfortable, which hinders their chances of success.

It can separate information from the people who need it most and prevent them from obtaining the resources they require to get ahead in the
careers. Many employees struggle to get the experience and development opportunities needed to compete for senior positions.

It can be difficult for some employees to find a balance between their work and personal lives. This is especially true for women and men w
the primary caregivers for their children.
In general, people are more comfortable dealing with others who are similar to them. A diverse workforce can enhance creativity, but it can

create fault lines that split a group into subgroups.

" overcome prejudice and stereotypes, you can become aware of your own biases, assumptions, and social and racial
~rejudices. By questioning yourself, you can figure out if you're acting on assumptions or facts.

Cultural expectations

In general, people who come from different cultural backgrounds have different expectations about management styles, work
rules, and even appropriate behavior. When expectations among group members differ, it can have a negative impact on the
group's cohesion.

It's crucial that a group can communicate effectively about values, objectives, and tasks. But cultural expectations can make it
difficult for group members to come to any sort of agreement about these issues, and this can eventually destroy the team. If
your company wants to avoid these negative consequences, it must figure out a way to manage cultural differences. This is
where the challenge lies. Often, some employees find their ideas and opinions dismissed in favor of the more dominant point of
view.

To be successful, your company needs to determine how to create a model of success that incorporates diversity instead of
forcing all employees to fit into traditional ideas and visions. Even though many employees tend to accept the dominant culture,
it's important that your company find a way to incorporate the cultural differences.

As an individual, you can take actions to overcome cultural expectations. You can improve your intercultural literacy by getting to
know your colleagues' cultures and differences. By talking about expectations openly, you replace judgments with curiosity. This
will help you connect with your coworkers and better understand their behavior.

Jealousy and defensiveness

People often feel threatened when they think their advantages will be taken away. If your company doesn't encourage and

embrace diversity properly, employees who have traditionally been advantaged might feel that these advantages are being
eatened.

Employees who have traditionally been handed promotions might feel resentful that they now have to compete for those jobs.

This can lead to jealousy and defensiveness — both of which can negatively impact your team's productivity.

Jealousy and defensiveness are most likely to become issues when diversity is forced. If employees are made to work with
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people they normally wouldn't socialize with, they may feel they need to change their behavior — which, over time, leads to
resentment.

It can be difficult for you, as an individual, to overcome this barrier. It's natural to be jealous or defensive when you feel
threatened. But by becoming a "diversity advocate," you can get past these negative feelings. Try bridging differences and
building understanding, or discussing diversity openly. Instead of viewing diversity as negative, try to find the positive aspects.

Resistance

No matter how much enthusiasm your company has for diversity and how much effort it puts into developing diversity, it might
still encounter resistance. Resistance can happen for two reasons:

 some people feel there's no need to change — It's common for some employees, especially executives, to feel that there's no need to chang
because the company is successful just the way it is. They believe the culture should stay the same, even if the current structure might not
working. It can be difficult to overcome this resistance, but it's worthwhile to put in the effort. Those in opposition need to be convinced that |
traditional way of doing things isn't going to help the company get ahead — even if things seem to be going along just fine.

others just can't understand the benefits of developing diversity — Some executives have a difficult time understanding the benefits of divers
tend to think in terms of profit versus social responsibility —and profit wins out. It's not that they don't believe in social and ethical responsit
it's just that they can't see how diversity can offer measurable financial gain. This means resistance to investing in diversity initiatives bec:
benefits of doing so are vague. Overcoming this obstacle is possible, but only when the organization has clearly defined its objectives with
diversity. The company must show executives how the expected payoffs of developing diversity are worth achievi ng.

Overcoming resistance might seem like an impossible task for you as an individual. But think about how you leam to accept any
change — you focus on the benefits. If you focus on the benefits of diversity instead of thinking of all the reasons it might not
work, you'll probably find the resistance becomes less of an issue over time.

Diversity is a tough issue for many organizations to deal with. Companies want to foster diversity, but they often encounter
barriers and challenges along the way to establishing and developing diversity in the workplace. The most common barriers to
diversity are prejudice and stereotypes, cultural expectations, jealousy and defensiveness, and resistance to change. Overcoming

these barriers will help your organization become a leader in its industry.

Course: Diversity on the Job: The Importance of Diversity and the Changing Workplace
Topic: Challenges and Barriers to Diversity

~opyright 2009 SkillSoft. All rights reserved.

SkillSoft and the SkillSoft logo are trademarks or registered trademarks
of SkillSoft in the United States and certain other countries.

All other logos or trademarks are the property of their respective owners.
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Myths about Diversity in the Workplace

Diversity is a concept that's constantly evolving. It's not easy to define, and everyone has a different idea of what diversity
actually means. Because people have such different ideas about diversity, many myths and misunderstandings about it still exist.
Three of the most common myths are that diversity is all about differences of race and gender, that diversity is all about equal

opportunities, and that diversity is an HR issue.

Diversity: not just race and gender

The first myth — that diversity is all about race and gender — is perhaps the most pervasive. There's no question that any
definition of diversity must include race and gender. But, you should keep in mind that not all diversities are visible.

People can be diverse even in terms of invisible attributes. In any group, you'll find different thoughts, values, social
backgrounds, and levels of education. Other invisible attributes contributing to diversity can include your generation, sexual
orientation, marital status, political or religious beliefs, physical abilities, and life experience.

When you consider the fact that there's more to people than just the way they look on the outside, it becomes clear why diversity
means more than race and gender. Those invisible attributes contribute a great deal to the mix of ideas and perspectives in the

workplace.

Diversity: not just equal opportunity

Another myth about diversity is that it's all about equal opportunities. Providing employment equity is indeed one aspect of
diversity in the workplace, but diversity encompasses more than just that.

.1 companies that have developed diversity far beyond just equal opportunities, you'll notice three things:

« people from different backgrounds are helped and encouraged to work together — Diversity in the workplace entails finding ways to help pec
different backgrounds — social or economic, for instance — be productive as a team.

the contribution of a workforce made of diverse individuals is valued — Workplaces must focus on creati ng a culture that values everyone's
contribution, not just the contributions of a few people or groups.

monoculture is avoided and differences among individuals are understood, recognized, and accepted — Avoiding monoculture — which is
characterized by homogeneity — is a huge part of diversity in the workplace. Very few companies could be successful without the different

perspectives their diverse workforces provide.

The key thing to remember is that diversity is about focusing on the big picture, not just pieces of it. Each person, as an
individual, doesn't represent diversity. Instead, the entire mixture of individuals — with their unique ideas and experiences — is the

real diversity in an organization.

Diversity: not just an HR issue

The final myth about diversity is that it's an HR issue. Many people, perhaps yourself included, think of HR when they hear the
word diversity. However, the reality is that diversity isn't just an organizational issue created by the HR Department. It actually
starts with you, as an individual. Being exposed to diversity broadens your perspectives and might even enhance your creativity

and problem-solving abilities.

When people have different views and backgrounds, they often observe a problem from different perspectives. This can help
broaden their views and the way they approach problems.

Some companies bypass the HR Department altogether by including diversity in their strategic vision. By emphasizing and

encouraging differences instead of suppressing them, a company allows fresh ideas to emerge. Instead of forcing everyone to
think along the same lines, the focus is on the varied perspectives that emerge when differences are celebrated. This approach

avides a company with business advantages not enjoyed by its peers who don't foster diversity.
Because people have such different ideas about diversity, many myths and misunderstandings about it still exist: that diversity is

all about race and gender, that diversity is all about equal opportunities, and that diversity is an HR issue. By clearing away the
myths about diversity in the workplace, you'll be able to focus on the ways diversity can benefit your organization and you as an

individual.
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Principles for Demonstrating Respect

Purpose: Use this job aid to help you support a respectful workplace.

Make yourself familiar with these guidelines on treating your coworkers with respect.

Principles of Respectful Behavior

Principles Explanations

Avoid Resist any tendencies you may have to stereotype fellow employees, whether on the basis of race,
stereotyping | nationality, gender, or age.

Be When a colleague asks you for feedback, acknowledge what is well done, even if you have to make
supportive | some criticism. You should be both encouraging and honest.

Be Under all circumstances, avoid shouting, name-calling, eye-rolling, sarcasm, and other forms of
courteous discourteous behavior.

Value each | Accept coworkers' different styles, personalities, and values, and avoid making personal criticisms. Never
individual exclude or shun a coworker from team activities just because you don't like them.

Show If a coworker is having difficulties, whether with work or at home, be as sensitive and supportive as you
empathy can be.

Course: Preventing Harassment in the Global Workplace — Employee Edition
Topic: Demonstrating Respect

© 2013 SkillSoft Ireland Limited
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Dispelling the Myths about Diversity

Purpose: Use this job aid to dispel the myths and misconceptions about diversity.

Because people have such different ideas about diversity, many myths and misunderstandings about it
still exist. These are the three most common myths:

Common diversity myths

Myth Reality

! Diversity is all about ! Not all diversities are visible.

; race and gender. |
; | People can be diverse even in terms of invisible attributes such as different thoughts, values,

| social backgrounds, and levels of education.

Other invisible attributes contributing to diversity can include your generation, sexual
orientation, marital status, political or religious beliefs, physical abilities, and life experience.

Invisible attributes contribute a great deal to the mix of ideas and perspectives in the
workplace.

Diversity is all about | In companies that have developed diversity far beyond just equal opportunities, you'll notice
equal opportunities. | these things:

People from different backgrounds are helped and encouraged to work together.
The contribution of a workforce made of diverse individuals is value.

Monoculture is avoided and differences among individuals are understood, recognized, and
accepted.

Diversity is about focusing on the big picture, not just pieces of it.

Diversity is an HR Diversity isn't just an organizational issue created by the HR Department.

issue.
Diversity actually starts with the individual.

Being exposed to diversity broadens your perspectives and might even enhance your
creativity and problem-solving abilities. !
|

J Some companies bypass the HR Department altogether by including diversity in their
, strategic vision.
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Challenges and Barriers to Diversity

skillsbfr

Purpose: Use this job aid as a guide to the challenges and barriers companies encounter when trying to develop

diversity.

Diversity can be a tough issue for organizations to deal with. Although many companies want to foster diversity, they
often encounter barriers and challenges along the way to establishing and developing diversity in the workplace.

Barrier

Attributes

How to overcome this barrier

Prejudice and
stereotypes

Prejudice and stereotypes can lead to
discrimination and unequal opportunities.

Prejudice is the biggest barrier to diversity.

Prejudice is often unconscious, which is why it's so
difficult to overcome.

' Prejudice can lead to even more barriers for some
employees who belong to minority groups.

Become aware of your own biases,
assumptions, and prejudices.

Question yourself to figure out if you're acting on

assumptions or facts.

Cultural
2xpectations

!
People from different cultural backgrounds have
 different expectations about management styles,

{ work rules, and even appropriate behavior.

When expectations among group members differ, it
can have a negative impact on the group's
cohesion.

Improve your intercultural literacy by getting to
know your colleagues' cultures and differences

Talk about expectations openly - this replaces
judgments with curiosity.

Connect with your coworkers to better
understand their behavior.

|
|
|
f

Jealousy and
defensiveness

If your company doesn't encourage and embrace
diversity properly, employees who have traditionally
been advantaged might feel that these advantages
are being threatened.

Jealousy and defensiveness can negatively impact
your team's productivity.

Jealousy and defensiveness are most likely to
become issues when diversity is forced.

Become a "diversity advocate" — this can help
you get past negative feelings.

Try bridging differences and building
understanding, or discussing diversity openly.

Instead of viewing diversity as negative, try to
find the positive aspects.

Resistance

Some people feel there's no need to change.

Others just can't understand the benefits of
developing diversity.

Focus on the benefits of diversity instead of

thinking of all the reasons it might not work, and

you'll probably find the resistance becomes les

of an issue over time.

S

Course: Diversity on the Job: The Importance of Diversity and the Changing Workplace
Topic: Challenges and Barriers to Diversity
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Division of Small Business Opportunity
JOINT VENTURE AFFIDAVIT

"The Undersigned swear that the foregoing statements are correct and include all material
information necessary to identify and explain the terms and operation of our joint venture and the
intended participation by each joint venturer in the undertaking. Further, the Undersigned
covenant and agree to provide the City current, complete, and accurate information regarding
actual joint venture work and the payment thereof and any proposed changes in any of the joint
venture arrangements and to permit the audit and examination of the books, records, and files of
the joint venture, by authorized representatives of the City or Federal funding agency, if
applicable. Any material misrepresentation will be grounds for terminating any contract which
may be awarded and for initiating action under Federal or State laws concerning false
statements."

Name of Firm

Signature Date

Name Title

(Name) appeared to me personally known, who, being first

duly sworn, did execute the foregoing affidavit, and subscribe and swear to such affidavit before
me, and did state that he or she was properly authorized by (Name of Firm)
to execute the affidavit and did so as his or her free act and

deed.

Date: Notary Public

State of Commission Expires

County of (Seal)

On this day of before me

Contract No. 201418277 May 2015

Concourse B PCA Replacement
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Name of Firm

Signature Date
Name Title
(Name) appeared to me personally known, who, being

duly sworn, did execute the foregoing affidavit, and did state that he or she was properly

authorized by (Name of Firm)

to execute the affidavit and did so at his or her free act and

deed.

Date: Notary Public

State of Commission Expires
County of (Seal)
On this day of before me

Rev 8/2000

Contract No. 201418277
Concourse B PCA Replacement
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DIVISION OF SMALL BUSINESS OPPORTUNITY
JOINT VENTURE ELIGIBILITY FORM

Joint Venture means an association of two (2) or more business enterprises to constitute a single
business enterprise to perform a City construction or professional design and construction
services contract for which purpose they combine their property, capital, efforts, skills and
knowledge, and in which endeavor each joint venturer is responsible for a distinct, clearly
defined portion of the work of the contract, performs a commercially useful function, and whose
share in the capital contribution, control, management responsibilities, risks and profits of the
joint venture are equal to its ownership interest. Joint ventures must have an agreement in
writing specifying the terms and conditions of the relationships between the joint venturers and
their relationship and responsibility to the contract. D.R.M.C.28-54 (29).

1. Name of Joint Venture

2. Address of Joint VVenture:

Address
City State Zip Code
3. Telephone number of joint venture:( )

4. ldentify the firms which comprise the joint venture

A. Name:
Address:
B. Name:’
Address:
C. Name:
Address:

1) Describe the role of the MBE/WBE in the Joint Venture:

(Attach additional information if necessary)

Contract No. 201418277 May 2015
Concourse B PCA Replacement
54



2) Briefly describe the experience and business qualifications of each non-MBE/WBE
Joint Venture.

(Attach additional information if necessary)

5. Name of the Joint Venture's Business:

6. Provide a copy of the signed Joint VVenture Agreement

7. What is the claimed percentage of MBE/WBE ownership? %

8.

@

Ownership of Joint Venture: (This need not be filled in if described in the joint venture
agreement provided in question 6.)

(a) Profit and loss sharing:

(b) Capital contributions, including equipment:

Other applicable ownership interests:

Duration of the joint venture:
From: To:

Control of and participation in this contract. ldentify which firm and those individuals (and
their titles) who are responsible for the day-to-day management and policy decision making,
including but not limited to those with prime responsibility for:

Financial Decisions:

Firm:

Name:

Title:

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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(b) Management Decisions:

(1) Estimating
Firm:

Name:

Title:

(2) Marketing and Sales

Firm:

Name:

Title:
(3) Hiring and firing of management personnel

Firm:

Name:

Title:

(4) Purchasing of major items or supplies

Firm:

Name:

Title:

Note: (1) An MBE/WBE performs a commercially useful function when it is responsible for
execution of a distinct element of the work of the contract and carrying out its responsibilities by
actually performing, managing, and supervising the work involved. To determine whether an
MBE/WBE is performing a commercially useful function, the amount of work subcontracted,
industry practices, and other relevant factors shall be evaluated.

(2) An MBE/WBE does not perform a commercially useful function if its role is limited to that
of an extra participant in a transaction, contract, or project through which funds are passed in
order to obtain the appearance of MBE/WBE participation or the MBE/WBE subcontracts a
greater portion of the work of a contract than would be expected on the basis of normal industry
practice for the type of work involved.

(3) A joint venture which includes one (1) or more MBE/WBEs is subject to the review and

Contract No. 201418277 May 2015
Concourse B PCA Replacement
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approval by the Director of DSBO and the participation will count toward satisfaction of the
MBE/WBE goal upon confirmation of the utilization in the joint venture of joint management
and full integration of work forces by the joint venture partners.

If there are any significant changes in this submittal, the joint venture members must
immediately notify the Division of Small Business Opportunity.
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Department of Aviation
Y Airport Office Building, Room 8810

W 8500 Peria Boulevard
j Denver, Cglor\‘lac;o
DERVER W B
INTERNATIONAL ' '
AIRPORT E»%DEN"R
TOGETHER WE SOAR ‘K‘:

July 16, 2015
Trautman & Shreve, Inc.

The Chief Executive Officer, having considered the Bids submitted for the construction of
Contract No. 201418277, CONCOURSE B PCA REPLACEMENT RE-BID, Denver International
Airport, as set forth in detail in the Contract Documents for the City and County of Denver,
Colorado and it appearing that your Bid is fair, equitable and in the best interest of said City
and County, for the Total Contract Bid Amount of EIGHT MILLION FOUR HUNDRED EIGHTY-
FOUR THOUSAND SEVEN HUNDRED SEVENTY-FOUR AND 00/100 Dollars ($8,484,774.00) is
hereby declared to be acceptable, subject to the approval of the execution of the contract by
the City in accordance with the Charter of the City and County of Denver.

In accordance with the terms of the Contract Documents, you are required to execute the
formal Contract by returning the signed contract signature page, as well as furnishing the
required Performance Bond, Payment Bond and insurance certificate. In addition, you are
required to submit the EEO information described in IB-27. These requirements must be
satisfied before a Notice to Proceed may be issued.

The bid security submitted with your Bid will be returned upon execution of the Contract, the
City's receipt of the required Performance and Payment Bonds and insurance certificates, and,
if required, City Council approval of the contract. If you should fail to execute the Contract
and furnish the Performance and Payment Bonds and insurance certificate within the time
limit specified, said bid security will be retained by the City and County of Denver as liquidated
damages, and not as a penalty, for the delay and extra work caused thereby.

All construction contracts made and entered into by the City and County of Denver are subject
to applicable City and/or Federal Affirmative Action and Equal Employment Opportunity Rules
and Regulations, and each contract requiring payment by the City of Five Million Dollars
($5,000,000.00) or more shall first be approved by the City Council acting by Ordinance and
in accordance with Section 3.2.6 of the Charter of the City and County of Denver.

Prior to issuance of Notice to Proceed, all Affirmative Action and Equal Employment
Opportunity requirements must be completed.

CITY AND COUNTY OF DENVER



im Day, Chief Exe?tive Officer

Digitally signed by J. Somer Shindler
DN: cn=J. Somer Shindler, 0=DIA, ou=AIM

J. Somer Shindler oeeeenen

Date: 2015.07.16 12:42:11 -06'00"

com, c=US

Somer Shindler, Interim Senior Vice President
Airport Infrastructure Management (AIM)

cc: Steve Campbell, BMS
Kate Tremblay, BMS
Emmanuel Hangar, BMS
Lisa Torres, BMS
Shala Sandoval, BMS
Mary Connors, Safety
Glenn Frieler, AIM
Max Taylor, Airport Legal Services
Chris Lines, Division of Small Business Opportunity
Rob Merritt, Prevailing Wage
Candace Brown, Airport Security
Doug Schellinger, Treasury
File



CONTRACT

THIS CONTRACT, made and entered into as of the date indicated on the City signature page
below, by and between the CITY AND COUNTY OF DENVER, a municipal corporation of the
State of Colorado, hereinafter referred to as the "CITY", Party of the First Part, and Trautman &
Shreve, Inc., a corporation organized and existing under and by virtue of the laws of the State of
Colorado, hereinafter referred to as the "CONTRACTOR", Party of the Second Part;

WITNESSETH

WHEREAS, the City, for at least three (3) consecutive days, advertised that sealed bids would be
received for furnishing all labor, tools, supplies, equipment, materials and everything necessary
and required for the construction and installation of Contract No. 201418277, Concourse B PCA
Replacement, Denver International Airport;

WHEREAS, bids to said advertisement have been received by the CEO, who has recommended
that a contract for said work be made and entered into with the above named Contractor who was
the lowest, responsive, qualified bidder therefor; and

WHEREAS, said Contractor is now willing and able to perform all of said work in accordance
with the Contract Documents and its bid;

NOW, THEREFORE, for and in consideration of the compensation to be paid the Contractor,
the mutual agreements hereinafter contained, and subject to the terms hereinafter stated, it is
mutually agreed as follows:

ARTICLE | - CONTRACT DOCUMENTS: It is agreed by the parties hereto that the following
list of instruments, drawings and documents which are attached hereto and bound herewith or
incorporated herein by reference constitute and shall be referred to either as the Contract
Documents or the Contract, and all of said instruments, drawings and documents taken together as
a whole constitute the Contract between the parties hereto, and they are as fully a part of this
agreement as if they were set out verbatim and in full herein:

Advertisement of Notice of Invitation for Bids
Instructions to Bidders
Addenda (if any)
Bid Forms
Bid letter
Schedule of Prices and Quantities
Bid Data Forms
Commitment to Minority/Women Business Enterprise Participation
Notice to Apparent Low Bidder
Contract
Performance Bond
Payment Bond
Notice to Proceed
Form of Final Receipt



Construction Contract General Conditions
Special Conditions

Prevailing wage schedules

Insurance certificate(s)

Equal Employment Opportunity Provisions
Technical Specifications

Contract Drawings

Approved Shop Drawings

Change Directives

Change Orders

ARTICLE 1l - SCOPE OF WORK: The Contractor agrees to and shall furnish all labor and
tools, supplies, equipment, superintendence, materials and everything necessary for and required
to do, perform and complete all of the work described, drawn, set forth, shown and included in
said Contract Documents.

ARTICLE 11l - TERMS OF PERFORMANCE: The Contractor agrees to begin the
performance of the work required under this Contract within ten (10) days after being notified to
commence work by the Senior Vice President — Airport Infrastructure Management and agrees to
fully complete the Work in its entirety within three hundred sixty-five (365) consecutive calendar
days from the date of said Notice to Proceed. This period of performance is also referred to as
Contract Time. The Contractor is not authorized to commence work prior to its receipt of the
Notice to Proceed.

ARTICLE 1V - LIQUIDATED DAMAGES: It is understood and agreed by and between the
City and the Contractor that, if the Contractor fails to achieve Substantial Completion of the Work
within the Contract Time or fails to substantially complete the Work described in a Milestone Area
within the time set forth in the Special Conditions, the City will suffer substantial damages, which
damages would be difficult to accurately determine. The parties hereto have considered the
possible elements of damages and have agreed that the amount of liquidated damages for the
Contractor's failure to substantially complete the work within the Contract Time or to substantially
complete the work described in Milestone Areas within the time set forth in the Special Conditions
shall be those amounts listed in the Special Conditions. If the Contractor shall fail to pay such
liquidated damages promptly upon demand therefor, the Surety on its Performance Bond and
Payment Bond shall pay such damages. Also, the City may withhold all, or any part of, such
liquidated damages from any payment due the Contractor. Additional provisions relating to
liquidated damages are set forth in the Construction Contract General Conditions and Special
Conditions.

ARTICLE V - TERMS OF PAYMENT: The City agrees to pay the Contractor for the
performance and completion of all of the Work as required by the Contract Documents, and the
Contractor agrees to accept as its full and only compensation therefor, a total amount of Eight
Million, Four Hundred Eighty-Four Thousand, Seven Hundred Seventy-Four and 00/100 Dollars
($8,484,774.00).




Payments will be made to the Contractor in accordance with the City's Prompt Payment Ordinance,
D.R.M.C., Section 20-107, et. seq., subject to the maximum contract amount stated
above. Contractor agrees that interest and late fees shall be payable by the City hereunder only to
the extent authorized and provided for in the City’s Prompt Payment Ordinance.

Payment hereunder will be in accordance with the provisions of the Contract Documents, including
Title 9 of the General Conditions, and will be made solely and exclusively from funds appropriated
and otherwise lawfully made available for the purposes of this Contract from the City and County
of Denver Airport System, Operations and Maintenance and Capital Improvement funds. The City
has no obligation to make payments from any other fund or source or to make additional
appropriations or allocations to such fund to satisfy such costs or other obligations.

ARTICLE VI - DISPUTES: It is agreed and understood by the parties hereto that disputes
regarding this contract shall be resolved by administrative hearing under procedures described in
Revised Municipal Code Section 5-17.

ARTICLE VII - CONTRACT BINDING: It is agreed that this Contract shall be binding on and
inure to the benefit of the parties hereto, their heirs, executors, administrators, assigns and
SUCCessors.

ARTICLE VIII - SEVERABILITY: If any part, portion or provision of this Contract shall be found
or declared null, void, or unenforceable for any reason whatsoever by any court of competent
jurisdiction or any governmental agency having authority thereover, only such part, portion, or
provision shall be affected thereby and all other parts, portions and provisions of this Contract
shall remain in full force and effect.

ARTICLE IX - ASSIGNMENT: The Contractor shall not assign the whole or any part of its duties,
rights, and interests in this Contract without first obtaining the written consent of the CEO.

ARTICLE X - APPROVALS: In the event this Contract calls for the payment by the City of Five
Million Dollars ($5,000,000.00) or more, approval by the Board of Councilmen of the City and
County of Denver, acting by Ordinance in accordance with Section 3.2.6 of the Charter of the City
and County of Denver, is and shall be an express condition precedent to the lawful and binding
execution and performance of this Contract.

ARTICLE XI - JOINT VENTURE: If the Contractor is a Joint Venture, the partners to the Joint
Venture shall be jointly and severally liable to the City for the performance of all duties and
obligations of the Contractor which are set forth in the Contract.

ARTICLE XII-NO DISCRIMINATION IN EMPLOYMENT: In connection with the performance
of work under this Contract, the Contractor agrees not to refuse to hire, discharge, promote or
demote, or to discriminate in matters of compensation against any person otherwise qualified,
solely because of race, color, religion, national origin, gender, age, military status, sexual
orientation, gender variance, marital status, or physical or mental disability; and the Contractor
further agrees to insert the foregoing provision in all subcontracts hereunder.




ARTICLE XIIl - WAIVER OF CRS 13-20-801, et seq.: Notwithstanding any other provision
of this Contract, the Contractor specifically waives all of the provisions of Colorado Revised
Statutes 88 13-20-801 — 80 as they may relate to the Contractor’s performance under this Contract.

ARTICLE XIV - COORDINATION OF SERVICES: The Contractor agrees to perform its
work under this Contract in accordance with the operational requirements of DIA, and all work
and movement of personnel or equipment on areas included within the DIA site shall be subject to
the regulations and restrictions established by the City or its authorized agents.

ARTICLE XV -COMPLIANCE WITHALL LAWS AND REGULATIONS: All of the work
performed under this Contract by the Consultant shall comply with all applicable laws, rules,
regulations and codes of the United States and the State of Colorado, and with the charter,
ordinances and rules and regulations of the City and County of Denver.

ARTICLE XVI -PROMPT PAY: The Contractor is subject to D.R.M.C. Section 20-112 wherein
the Contractor is to pay its subcontractors in a timely fashion. A payment is timely if it is mailed
to the subcontractor no later than seven days after receipt of any payment from City. Any late
payments are subject to a late payment penalty as provided for in the prompt pay ordinance
(Section 20-107 through 20-118).

ARTICLE XVII — COLORADO OPEN RECORDS ACT: The Contractor acknowledges that the
City is subject to the provisions of the Colorado Open Records Act, Colorado Revised Statutes
824-72-201 et seq., and the Contractor agrees that it will fully cooperate with the City in the event
of a request or lawsuit arising under such act for the disclosure of any materials or information
which the Contractor asserts is confidential and exempt from disclosure. Any other provision of
this Contract notwithstanding, including exhibits, attachments and other documents incorporated
into this Contract by reference, all materials, records and information provided by the Contractor
to the City shall be considered confidential by the City only to the extent provided in the Open
Records Act, and the Contractor agrees that any disclosure of information by the City consistent
with the provisions of the Open Records Act shall result in no liability of the City.

ARTICLE XVIII - ELECTRONIC SIGNATURES AND ELECTRONIC RECORDS: Contractor
consents to the use of electronic signatures by the City. The Contract, and any other documents
requiring a signature hereunder, may be signed electronically by the City in the manner specified
by the City. The Parties agree not to deny the legal effect or enforceability of the Contract solely
because it is in electronic form or because an electronic record was used in its formation. The
Parties agree not to object to the admissibility of the Contract in the form of an electronic record,
or a paper copy of an electronic document, or a paper copy of a document bearing an electronic
signature, on the ground that it is an electronic record or electronic signature or that it is not in its
original form or is not an original.

[END OF PAGE]



IN WITNESS WHEREOF, the parties have caused this Agreement to be executed at Denver,
Colorado as of the date indicated on the City signature page.

Contract Control Number: 201418277

Vendor Name: Trautman & Shreve, Inc.

BYCW m}_g.)

Name: F(N\ (<'\ ‘V\On*('bf/“i

(please print)

Title: V~ P

(please print)

ATTEST: (if required)

By: %M /@nu;wa_/

Name:_B_L&\ L—XC\(\I\L

(please print)

Title: :\EFOS CQ;{ Cwqi‘,x_\gﬁm

(please print)



Contract Control Number: PLANE-201418277-00

Contractor Name: TRAUTMAN & SHREVE INC

IN WITNESS WHEREOF, the parties have set their hands and affixed their seals at
Denver, Colorado as of

SEAL CITY AND COUNTY OF DENVER
ATTEST:

By
APPROVED AS TO FORM: REGISTERED AND COUNTERSIGNED:

D. Scott Martinez, Attorney for the
City and County of Denver

By

By

By




Bond No. 106326749 (TR)
82395290 (FE)

PAYMENT BOND

KNOW ALL MEN BY THESE PRESENTS, that we, the undersigned Trautman & Shreve, Inc.,
a corporation organized under the laws of the State of Coloado, herginafter referred to as the
“Contractor" and Travelers Casualty and Surety Company of America,ﬁ?ideégllg%'f% ‘f%ﬁorggag%ized
under the laws of the State of Cmmecticutf"ggﬁi (qythorized to transact business in the State of
Colorado, hereinafter referred to as Surety, are ield and firmly bound unto the CITY AND
COUNTY OF DENVER, a municipal corporation of the State of Colorado, hereinafter referred to
as the "CITY", in the penal sum of Eight Million, Four Hundred Eighty-Four Thousand, Seven
Hundred Seventy-Four and 00/100 Dollars ($8,484,774.00), lawful money of the United States of
America, for the payment of which sum the Contractor and Surety bind themselves and their heirs,

executors, administrators, successors and assigns, jointly and severally, firmly by these presents.

WHEREAS, the above Contractor has entered into a written contract with the City for furnishing
all labor, materials, tools, superintendence, and other facilities and accessories for the construction
of Contract No. 201418277, Concourse B PCA Replacement, Denver International Airport, in
accordance with the Technical Specifications, Contract Drawings and all other Contract
Documents therefor which are incorporated herein by reference and made a part hereof, and are
herein referred to as the Contract.

NOW, THEREFORE, the condition of this payment bond obligation is such that if the Contractor
shall at all times promptly make payments of all amounts lawfully due to all persons supplying or
furnishing it or its subcontractors with labor and materials, rental machinery, tools, or equipment,
used or performed in the prosecution of work provided for in the above Contract and shall
indemnify and save harmless the City to the extent of any and all payments in connection with the
carrying out of such Contract which the City may be required to make under the law, then this
obligation shall be null and void, otherwise, it shall remain in full force and effect;

PROVIDED FURTHER, that the said Surety, for value received, hereby stipulates and agrees
that any and all changes in the Contract, or compliance or noncompliance with the formalities in
the Contract for making such changes shall not affect the Surety's obligations under this bond and
the Surety hereby waives notice of any such changes.

[END OF PAGE]



IN WITNESS WHEREOF, said Contractor and said Surety have executed these presents as of

this _10th day of Auougt , 2015

TRAUTMAN & SHREVE, INC.

CONTRACTOR
4406 Race Street, Denver, CO 80216

By: £ (91\/

President Kevin D. Larington

Travelers Casualty and Surety Company of America
One Tower Square, Hartford, CT 06183 &
Federal Insurance Company

SURETY

fo’&ﬂ/c;@ S

Attomey in-Fact?”™
Rita Sagistano

(Accompany this bond with Attorney-in-Fact's authority from the Surety to execute bond, certified
to include the date of the bond.)

arren, NJ 07059
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