STEPHANIE FELIX-SOWY
President/Presidenta

E’SHAL “SHELLY” FOWLKES
Secretary Treasurer/
Secretaria Tesorera

YEMANE WOLDESILASSIE
Property Services

Vice President/
Vicepresidente de
Servicios a la Propiedad

DARION ROSS

Healthcare Vice President/
Vicepresidente de
Cuidado de la Salud

SERVICE EMPLOYEES
INTERNATIONAL UNION
LOCAL 105

2525 W. Alameda Ave.
Denver, CO 80219
303.698.7963

FAX: 303.698.2626

April 20, 2026

Denver City Council

City and County of Denver
1437 Bannock Street
Denver, CO 80202

Re: Support for Proposed Amendment to the Denver Prevailing Wage Ordinance
Dear Members of the Denver City Council,

On behalf of the thousands of working people represented by SEIU Local 105, I write in
strong support of the proposed amendment to clarify and strengthen Denver’s Prevailing
Wage Ordinance (PWO). The workers we represent at the City of Denver — janitors,
security officers, airport service workers, and more— depend on fair wage standards to
support their families and participate fully in our community. The prevailing wage is not
a technicality; it is a cornerstone of economic dignity for working people in Denver.

When the City invests public dollars in a project, those dollars should uplift our
community — not subsidize poverty wages. By setting a floor on compensation for work
performed on City-owned or leased property or funded by it, the PWO ensures that
contractors compete on quality and innovation rather than on who can squeeze the most
out of their workforce. This protection is especially critical for the low-wage workers
and workers of color who are disproportionately represented in the industries the PWO
covers.

The scope of this ordinance has been clearly understood for many years. Since at least
2016, when Auditor O’Brien convened a collaborative process with unions, trade
organizations, and policy experts to review and refine the PWO, it has been the
established understanding that the ordinance applies to City-funded projects on private
land. That interpretation was not accidental — it was deliberate and well-reasoned,
reflecting the intent to ensure that public investment benefits workers regardless of
where the work takes place. It is therefore unacceptable that this law has not been
consistently followed.

SEIU Local 105 fully supports the Council’s effort to amend the ordinance to clarify its
language and remove any ambiguity that has allowed enforcement to lag. We are grateful
for this Council’s ongoing commitment to working people and for your willingness to
take action when workers’ rights are at stake. Your leadership on this issue matters
enormously to our members and to the broader working community across Denver.

We urge the Council to move swiftly in passing this amendment, and we call on the City
Attorney’s Office to allow the prevailing wage law as it is written and as it was intended
— now and going forward. The working people of Denver deserve nothing less.

In solidarity,

(AN

Stephanie Felix-Sowy
President, SEIU Local 105



