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Risk Management:
• Oversees the identification, analysis and management of 
the City’s risk and exposure to loss related to the 
activities of the City and its departments, agencies and 
employees.

Our Mission:
• To provide a system of risk and loss exposure 
identification and analysis designed to protect the City 
and County of Denver, its capital assets, property and 
employees by managing the City’s self-insurance and 
loss control programs and the purchase of insurance, by 
developing and implementing appropriate risk 
management policies and procedures, and by educating 
and training all City employees in workplace safety.



• ADMINISTRATION

RISK MANAGEMENT STRUCTURE

• ADMINISTRATION
• RISK ANALYSIS & INSURANCE
• SAFETY
• WORKCOMP

• ESTABLISHED 2001
• MERGED WITH CASH, & CAPITAL FUNDING     2010



• July 1981 – July 1985: $250,000
• July 1985 – July 1987: $350,000

Self Insured Retention (deductible) the maximum amount the City 
must pay for any one incident resulting in a WC death/injury or 
deaths/injuries.

• July 1985 – July 1987: $350,000
• July 1987 – July 1995: $500,000
• July 1995 – December 2001: $1,000,000
• January 2002 – December 2002: $2,000,000 City Employees

$3,000,000 DIA
$4,000,000 Police/Fire

• January 2003 – December 2007: $3,000,000
• January 2008 – December 2008: $2,500,000
• January 2009 –May 2015: $2,500,000





Section 8-43-404 (5) (a) (I) (A) of the Colorado WC Act states: 
“In all cases of injury, the employer of insurer shall provide a list of at 
least two physicians 
or two corporate medical providers or at least one physician and one 
corporate medical provider, where available, in the first instance, from 
which list an injured employee may select the physician who attends which list an injured employee may select the physician who attends 
said injured employee. “

When an employee contacts the Ouchline they are provided a choice of 
medical provider, either COSH (Denver Health) or Concentra.
Employee Medical choices in 2013:

Concentra 448
Denver Health 526


