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Charter amendment referral means 
Denver voters decide

If the charter amendment is successfully 
referred to the ballot, voters will decide 
whether or not to grant employees of the 
City and County of Denver the rights to 
collectively bargaining. 

The charter amendment language will 
include standard language and pull from 
Denver labor law for the Firefighters, 
local labor policy for the Denver K-12 
teachers, and federal labor law. 



What do collective bargaining rights mean?
Collective bargaining means employees and their 
employer sit down to negotiate and come to 
agreement on terms and conditions of 
employment.

Currently Denver teachers, Denver firefighters, 
and Denver police all have collective bargaining. 

As do most workers in large American cities like 
Denver. In the United States, three-quarters of 
private-sector workers and two-thirds of public 
employees have the right to collective bargaining.



Collective bargaining is good for 
workers and the public

Collective bargaining is in the 
public interest. When public 
workers have the ability to 
collectively address workplace 
issues they are better able to 
advocate for the public they 
serve. 



Collective bargaining is a basic human right
The right to collective bargaining also is recognized by international human 
rights conventions. The freedom to form and join a union is core to the U.N. 
Universal Declaration on Human Rights and is an “enabling” right—a 
fundamental right that ensures the ability to protect other rights.

● Collective bargaining is a way to solve workplace problems
● Collective bargaining reduces wages gaps based on race and gender and 

provides protection against discrimination. 
● Workers with collective bargaining report higher job satisfaction 
● When workers have collective bargaining their workplaces are safer



How do collective bargaining rights work?
Collective bargaining rights give Denver 
employees the opportunity to vote for or 
against union representation if at least 30% of 
them want to pursue such a vote. 

If the majority of voters in an appropriate 
bargaining unit vote for union representation, 
they will go into negotiations with the city.

When the parties come to an agreement, the 
workers must vote to approve, or ratify, the 
Collective Bargaining Agreement before it goes 
into effect.



Steps for Collective Bargaining



Who will be impacted?

• Most non-supervisory, non-confidential 
employees of the City and County of 
Denver

• Includes: library workers, parks and rec 
workers, public health workers, human 
services workers, Denver water, public 
works workers and more. 

• Existing CBAs will not be impacted
• Some workers may never form unions



Except for public 
safety, most of the 
11,000 employees in 
the City and County of 
Denver do not have 
collective bargaining 
rights.

Denver is a solitary 
outlier among peer 
cities; every single other 
democratically 
controlled large US city 
in purple or blue states 
has CB for its municipal 
workforce. 

Since 2022, all county 
workers in Colorado 
have collective 
bargaining rights.

Coverage Comparison County workers

Collective bargaining for City and County of 
Denver workers is long overdue.





Support for 
unions and 
collective 

bargaining is at 
a historic high

Recent polling shows strong support  for 
collective bargaining and unions among 
Americans. 67% of Americans approve of 
unions in 2023.



Career Service
● Career service rules will remain the default 

for now. No changes overnight; no wholesale 
changes.

● Workers will continue to be covered by CSA 
until conditions are altered through collective 
bargaining

● Through negotiations, workers could 
collectively bargain to keep CSA protections

● Some workers may never form unions or 
form them decades in the future, until then 
CSA will apply



Collective 
bargaining 
works elsewhere. 

It will work here.  



Should Denver grant these 
basic human rights to City and 
County workers? 

Let’s let Denver voters decide.



Questions?
Katie Romich: kromich@cwa-union.org 
Naomi Perera: nperera@laborlawdenver.com


