JAMES EVERETT

ORGANIZATIONAL SUPPORTER & LEADER

| DEVELOP AND IMPLEMENT PROVEN SOLUTIONS THAT EMPOWER
INDIVIDUALS AND ORGANIZATIONS TO MAXIMIZE GROWTH AND POTENTIAL,
CREATING INCLUSIVE SPACES THAT ALIGN WITH AND ADVANCE THE
ORGANIZATION'S MISSION, VISION, AND VALUES.

EXPERIENCE

HUMAN RESOURCES
DEPUTY DIRECTOR

SUMMIT COUNTY, CO
2024 - Present

* Direct HR operations to ensure organizational alignment and compliance.
* |ead employee relations initiatives and improve workplace processes.
* Manage recruitment, benefits administration, and performance systems.

e Collaborate with leadership to drive strategic HR initiatives.

DEVELOPMENT, DIVERSITY, EQUITY, & INCLUSION
MANAGER

TOWN OF ERIE, CO
2023- 2024

e Revised and updated HR policies
* Reduced time-to-hire by 20% through streamlined onboarding.
e Achieved 95% satisfaction with training programs

* Managed a condensed budget for HR, OD/L&D, and DEl initiatives

ORGANIZATIONAL DEVELOPMENT
SPECIALIST
CITY & COUNTY OF BROOMFIELD, CO

2021-2023

* Delivered 20+ training programs
e |Led training and staff-wide implementation of the Cornerstone LMS
e Enhanced performance initiatives

* |Implemented leadership workshops

EDUCATION

A.S. ORGANIZATIONAL LEADERSHIP

Grace Christian University
2014 - 2016

CURRENTLY ENROLLED: M.A. LEADERSHIP

Kairos University
2024 - 2026

ADDITIONAL WORK
EXPERIENCE

e 2019-2021 Learning Program Specialist
Denver Public Library

e 2016-2019 Technology Training Specialist
Denver Public Library

e 2010-2016 Library Professional
Denver Public Library

e 2005-2010 Sergeant
Colorado Department of Corrections

e 1999-2002 Security Forces Member
United States Air Force





