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F JOBSEEKER SERVICES

3 Mo 6 Mo 12 Mo > 18 Mo
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WIOA Adult and Dislocated Worker Provider mm
Goal

ResCare WIOA Adult

ResCare WIOA Dislocated Worker 184 +37

Youth Providers Yearly
Goal

DPS WIOA In-School Youth 314*

Dynamic WIOA Out-of-School Youth 310 163 (147)

* DPS has enrolled 13 out-of-school youth YTD (seven of which are reflected in their 3Q “actual”)

YEARLY ENROLLMENTS

2 DENVER
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3Q ACTIVITY - TRAINING
mmm

ResCare Adult Overall WIOA Training™*
ResCare Dislocated Worker Overall WIOA Training 45 49 +4

DPS (In-School) Overall WIOA Training

Dynamic (Out-of-School) Overall WIOA Training 180 63 (117)

* Training includes individual training accounts (ITAs), on-the-job training (OJTs), and apprenticeships

_- and for DPS, basic skills training %2 DENVER

' WORKFORCE SERVICES
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WIOA Adult and Dislocated Worker Provider mmm

ResCare Adult WIOA Employment (30)

ResCare Dislocated Worker WIOA Employment 72 74 +2

DPS (In-School) WIOA Employment 304*

Dynamic (Out-of-School) WIOA Employment 198 96 (102)

* DPS has exceeded its yearly target of 158 employment placements

ACTIVITY - EMPLOYMENT

2 DENVER

' WORKFORCE SERVICES
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ORKFORCE TRANSITION

ere due on March 31. Evaluation committee

osed — two teams of eight plus one supervisor per team.
iIs May 8.

rked to create a plan to stagger caseload transfers to ensure seamless

etails on MOU between DHS and OED to serve job-ready TANF customers.

EGATE AGENCIES

* Promote co-enrollment with existing caseloads with other workforce programs (e.g. retail
grant, WIOA) wherever possible, to ensure seamless service delivery.

 Ensure all providers are on the WIOA eligible training provider list so they can receive
0 . . . . . . . »
payments for training via individual training accounts (ITAs). E.% DENVER

' WORKFORCE SERVICES
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KFORCE TRANSITION

ucted finalists interviews on April 19.
sidered.

wing 100% of files to determine quality, levels of engagement and
ervice delivery needs.

nsition activities to begin in June, including: staff training, location logistics,
review of caseload analytics and process mapping.

* Anticipate seamless service delivery on July 1.

”2 DENVER

' WORKFORCE SERVICES
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RUCTION-RELATED EFFORTS

”2 DENVER
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UCTION EFFORTS

ssment stakeholder interviews
dtable discussions
Neighborhood information sessions

» Training content ” DENVER

' WORKFORCE SERVICES
INDUSTRY TRAINING
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SUCCESSES

Marketing

f the 5 events
ented workforce services at sessions
nt contribution for industry specific training

INDUSTRY TRAINING

Occupational skills training (ITAs) o
+ Q3-48 Total-54 3 DENVER
' WORKFORCE SERVICES

On-the-Job training
* Q34 Total-6 12



GOING EFFORTS

s and work-based learning
Apprenticeship opportunities

FUNDING SUPPORT (STAFF) ”» DENVER
e Apprenticeships PP WoRKFORCE SERVICES
e Central 70
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ITHIN THE COMMUNITY

seekers, 16 reported hires
ct 9 (2)
oyers, 568 job seekers, 46 reported hires

- 5 events, 63 employers, 289 job seekers, 30 reported hires
District 3 (1), District 8 (1), District 9 (1), District 11 (2)
PY16 — 21 events, 325 employers, 1,233 job seekers, 124 reported hires
INFORMATION SESSIONS
e Q3 -9 sessions, 394 job seekers
District 1 (2), District 3 (2), District 8 (1), District 10 (2), District 11 (2)
e PY16 — 21 sessions, 497 job seekers

GIS MAPPING
15



SECTOR INITIATIVES

il Partnership

Denver Construction Partnership

ORMATION TECHNOLOGY

 Technology Employment in Colorado Partnership (TEC-P)

FINANCIAL SERVICES "% DENVER

’ WORKFORCE SERVICES
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* Launchingin Q4



REIMAGINE RETAIL

ulinary Quick Start, DenverWorks, Metro Caring, Urban
rodigy Ventures, National Retail Federation

ed learning

31 (23 OJTs, 8 WE)

Denver Metro Retail Partnership

AWARDED YEAR 2 FUNDING

e Total number to be served — 175 ”2 DENVER

g a8 PP WoRKFORCE sERVICES
 Focus on incumbent worker training

17



SUMMER YOUTH

(District 10, District 11)
NT PROGRAM

T CODING PROGRAM

4 week coding academy

OPERATION PERFECT BEGINNINGS

* 3-4 week entrepreneurial training/job shadow

”2 DENVER
DENVER SCHOLARSHIP FOUNDATION B workFoRcE sERvices

e Summer internship placement for DSF scholars 18



ER FOUR & NEW PROGRAM YEAR
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Q4 & NEW PROGRAM YEAR

ignment of workforce system — how to improve partnerships in
er community, especially with limited resources (Mathematica)

ransition TANF to DHS and assist with process mapping for serving job-ready
participants

e Onboard new OSY service provider

e Focus efforts around construction and apprenticeships

e Seek non-federal funds to support training and employment efforts

e Improve overall marketing strategy — including successes and multiple
program offerings

” DENVER

PP WORKFORCE SERVICES
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