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BACKGROUND: RE-IMAGINE RETAIL

Walmart Foundation — Chicago Cook Partnership

Awarded to Denver Workforce Services - April 1, 2016
One of 8 cities (LA, San Diego, Minneapolis, Indianapolis,
Baltimore, Connecticut, Philadelphia)

Goal: “To strengthen the public workforce system’s
retail sector focus, and to improve the perception
of careers in retail, both locally and nationally.”
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FUNDING: RE-IMAGINE RETAIL

Two-year grant period 4/1/16-3/31/17 $422,652
4/1/17 -3/31/18 $425,000
$847,652

RFP/Proposal - 8 cities selected; total grant from
WalMart Foundation to Chicago Cook was $10.9M
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BACKGROUND - RE-IMAGINE RETAIL

Employer Focus

* Traditional Retail/Small Business
* Food & Beverage Establishments
* Hospitality/Accommodations

* DEN Concessionaires

Job Seeker Focus
* Disadvantaged Adults
 Disconnected Youth

* \Veterans
” DENVER

PP WORKFORCE SERVICES

3



YEAR ONE GOALS - RE-IMAGINE RETAIL
Total participants
Goal - 150
Actual - 170
Received training
Goal - 150
Actual - 170
Entered employment
Goal - 90
Actual - 93
Wages
Goal — $12.50/hr
Actual - $12.58/hr
Employers served
Goal - 250
Actual - 300
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YEAR TWO GOALS - RE-IMAGINE RETAIL

Total participants

Goal - 150
Receive training

Goal - 92
Enter employment

Goal - 102
Wages

Goal — $16.00/hr

Employers served
Goal - 325
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STRATEGIES — RE-IMAGINE RETAIL
Metro Denver Retail Partnership
* Industry-driven
* Action teams
* Talent Development/Career Pathways
* Branding/Communication

Building Talent Pipelines

e Preferred training providers

 Customized training

* Special projects/partnerships

 Recruitment and connection events ” DENVER
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CASE STUDY: RE-IMAGINE RETAIL

Culinary Quick Start: |
20 employers and 25 supporting
organizations

Goal: |
Expanding and strengthgnmg
the food worker talent pipeline

ices
Denver Workforce Service
has funded THREE cohorts to date
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https://www.youtube.com/watch?v=J6G9eR_Mz78
https://www.youtube.com/watch?v=IeQXFhas_1A
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