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Current: 2 supervisors and 1
clinician on the Citywide

Headquarters
Impact Team

Future: 1 clinician for STAR
and 1 clinician shared for

SVU/Intel/IA/OIM

Future: 1 clinician at Denver
Fire and 1 clinician at Denver
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Current and Future Staffing — Co-Responders, STAR, and Case Managers

The staffing of co-responders and STAR are based on calls for service and should be considered
fluid based on data. Future assignments on the map and listed below reflect the planned
expansion associated with Caring4Denver funds.

Supervéonent
o0 Two at headquarters Mon-Fri 8am-5pm
e Future

o One at a district station

District 1-
e Current
0 Mon/Tue/Wed 10am-610pm
e Future
0 Wed/Thu/Fri 10am-10pm
District 2
e Current
o 1%t week Sun/Mon/Tue 2" Mon/Tue/Wed 10am-10pm
o 1%t week Wed/Thu/Fri 2" Thu/Fri/Sat 10am-10pm
District 3
e Current
o 1%t week Sun/Mon/Tue 2" Mon/Tue/Wed 10am-10pm
o 1%t week Wed/Thu/Fri 2" Thu/Fri/Sat 10am-10pm
e Future
o 1%t week Mon/Tue/Wed 2" Sun/Mon/Tue 10am-10pm
o 1% week Thu/Fri/Sat 2" Wed/Thu/Fri 10am-10pm
District 4
e Current
0 Sun/Mon/Tue 6am-6pm
0 Wed/Thur/Fri/Sat 10am-10pm
e Future
o 1%t week Sun/Mon/Tue 2" Mon/Tue/Wed 10am-10pm
o 1%t week Wed/Thu/Fri 2" Thu/Fri/Sat 10am-10pm
District 5
e Current
o 1%t week Sun/Mon/Tue 2" Mon/Tue/Wed 10am-10pm
e Future
o 1%t week Wed/Thu/Fri 2" week Thu/Fri/Sat 10am-10pm

District 6
e Current
e 1week Sun/Mon/Tue 2" week Mon/Tue/Wed 10am-10pm
e 1week Mon/Tue/Wed 2" week Sun/mon/Tue 6am-6pm
e Future



o 1week Wed/Thu/Fri 2" Thu/Fri/Sat 10am-10pm
o 1%'week Thu/Fri/Sat 2" week Wed/Thu/Fri 6am-6pm

Citywide Clinician

e Current
0 Tue/Wed/Thu 8am-9pm
e Future

0 Adding SVU/Intel/IA/OIM other referral-based needs within DPD

Sheriff

e Mon-Fri 8am-5pm
Fire

e Mon-Fri 8am 5pm
STAR

e Mon-Fri 8am 5pm (Pilot Program)

Case Mangers
e Assigned to MHCD as well as district stations and the gang section





