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BY AUTHORITY 2 

ORDINANCE NO. _____      COUNCIL BILL NO. CB21-0819 3 

SERIES OF 2021     COMMITTEE OF REFERENCE: 4 

                   Finance & Governance 5 

A  BILL 6 

For an ordinance amending the classification and pay plan for employees in 7 
the Career Service and for certain employees not in the Career Service.  8 

 9 

 WHEREAS, pursuant to section 9.1.1 (C) and (D) of the Charter and Article I of Chapter 18, 10 

D.R.M.C., the Office of Human Resources has recommended to the City Council an amendment to 11 

the classification and pay plan governing the compensation of employees in the career service and 12 

certain employees not in the career service;  13 

 14 

NOW, THEREFORE, BE IT ENACTED BY THE COUNCIL OF THE CITY AND COUNTY 15 

OF DENVER: 16 

 17 

Section 1. That effective beginning January 1st, 2022, the classification and pay plan is 18 

hereby amended by adjusting the following pay tables: 19 

Proposed Pay Tables 20 
 21 

Non-Exempt 22 
Compensation 

Grade 
Minimum Top of Q1 Midpoint Top of Q3 Maximum 

NE-06 $16.22 $18.25 $20.28 $22.31 $24.33 

NE-07 $17.19 $19.34 $21.49 $23.64 $25.79 

NE-08 $18.22 $20.50 $22.78 $25.06 $27.33 

NE-09 $19.31 $21.73 $24.14 $26.56 $28.97 

NE-10 $20.47 $23.03 $25.59 $28.15 $30.71 

NE-11 $21.70 $24.42 $27.13 $29.84 $32.55 

NE-12 $23.00 $25.88 $28.75 $31.63 $34.50 

NE-13 $24.38 $27.43 $30.48 $33.53 $36.57 

NE-14 $25.34 $28.83 $32.31 $35.80 $39.28 

NE-15 $26.86 $30.56 $34.25 $37.94 $41.63 

NE-16 $28.47 $32.39 $36.30 $40.22 $44.13 

NE-17 $30.18 $34.33 $38.48 $42.63 $46.78 

NE-18 $31.99 $36.39 $40.79 $45.19 $49.58 

NE-19 $33.91 $38.58 $43.24 $47.90 $52.56 

NE-20 $35.95 $40.90 $45.84 $50.78 $55.72 

NE-21 $38.10 $43.34 $48.58 $53.82 $59.06 

NE-22 $40.39 $45.95 $51.50 $57.05 $62.60 

 23 
 24 
 25 
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Exempt 1 
Compensation 

Grade 
Minimum Top of Q1 Midpoint Top of Q3 Maximum 

EX-05 $45,931.00 $53,395.00 $60,858.00 $68,322.00 $75,786.00 

EX-06 $49,605.00 $57,666.00 $65,727.00 $73,788.00 $81,848.00 

EX-07 $53,574.00 $62,280.00 $70,985.00 $79,691.00 $88,397.00 

EX-08 $57,860.00 $67,262.00 $76,664.00 $86,067.00 $95,469.00 

EX-09 $62,488.00 $72,643.00 $82,797.00 $92,951.00 $103,105.00 

EX-10 $67,488.00 $78,455.00 $89,421.00 $100,388.00 $111,355.00 

EX-11 $72,887.00 $84,731.00 $96,575.00 $108,420.00 $120,264.00 

EX-12 $78,718.00 $91,510.00 $104,301.00 $117,093.00 $129,885.00 

EX-13 $85,015.00 $98,830.00 $112,645.00 $126,460.00 $140,275.00 

EX-14 $91,816.00 $106,736.00 $121,656.00 $136,576.00 $151,496.00 

EX-15 $99,162.00 $115,276.00 $131,389.00 $147,503.00 $163,617.00 

EX-16 $105,111.00 $123,506.00 $141,900.00 $160,295.00 $178,689.00 

EX-17 $113,520.00 $133,386.00 $153,252.00 $173,118.00 $192,984.00 

EX-18 $122,601.00 $144,057.00 $165,512.00 $186,967.00 $208,422.00 

EX-19 $132,410.00 $155,582.00 $178,753.00 $201,925.00 $225,097.00 

EX-20 $143,002.00 $168,028.00 $193,053.00 $218,078.00 $243,103.00 

EX-21 $154,443.00 $181,471.00 $208,498.00 $235,526.00 $262,553.00 

EX-22 $166,798.00 $195,988.00 $225,177.00 $254,367.00 $283,557.00 

EX-23 $180,141.00 $211,666.00 $243,191.00 $274,716.00 $306,240.00 

EX-24 $194,553.00 $228,600.00 $262,647.00 $296,694.00 $330,740.00 

EX-25 $210,118.00 $246,889.00 $283,659.00 $320,430.00 $357,201.00 

EX-26 $226,927.00 $266,640.00 $306,352.00 $346,064.00 $385,776.00 

EX-27 $245,081.00 $287,970.00 $330,859.00 $373,749.00 $416,638.00 

EX-28 $264,687.00 $311,008.00 $357,328.00 $403,648 $449,968.00 

 2 
Community Rate 3 

Compensation 

Grade 
Minimum Top of Q1 Midpoint Top of Q3 Maximum 

CR-06 $16.06 $17.57 $19.07 $20.58 $22.08 

CR-07 $16.87 $18.45 $20.03 $21.62 $23.20 

CR-08 $17.71 $19.37 $21.03 $22.69 $24.35 

CR-09 $18.59 $20.34 $22.08 $23.82 $25.56 

CR-10 $19.52 $21.35 $23.18 $25.01 $26.84 

CR-11 $20.51 $22.43 $24.35 $26.28 $28.20 

CR-12 $21.52 $23.54 $25.56 $27.58 $29.59 

CR-13 $22.60 $24.72 $26.84 $28.96 $31.08 

 4 

Section 2. That the foregoing amendments shall be reflected in the full classification and 5 

pay plan kept and maintained in the office of the Clerk and Recorder, as reflected at Clerk Filing 6 

No. 20210010-C, and at the Office of Human Resources, and shall be available for public 7 

inspection both in person and on-line. 8 

 9 

Section 3. This ordinance shall become effective January 01, 2022. 10 

 11 

 12 

 13 

 14 
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COMMITTEE APPROVAL DATE:  July 27, 2021, by Consent 1 

MAYOR-COUNCIL DATE:  August 3, 2021  2 

PASSED BY THE COUNCIL _________________________________. 3 

__________________________________________ - PRESIDENT 4 

APPROVED: _______________________________ - MAYOR ______________________ 5 

ATTEST: __________________________________ - CLERK AND RECORDER, 6 
 EX-OFFICIO CLERK OF THE 7 
 CITY AND COUNTY OF DENVER 8 

 9 

NOTICE PUBLISHED IN THE DAILY JOURNAL ____________________ ; __________________ 10 

 11 

PREPARED BY: Ryland Feno, Office of Human Resources        DATE:  July 29, 2021 12 

REVIEWED BY:  Karla J. Pierce, Assistant City Attorney    DATE:  August 4, 2021 13 

Pursuant to section 13-9, D.R.M.C., this proposed ordinance has been reviewed by the office of 14 
the City Attorney.  We find no irregularity as to form and have no legal objection to the proposed 15 
ordinance.  The proposed ordinance is not submitted to the City Council for approval pursuant to § 16 
3.2.6 of the Charter. 17 

Kristin M. Bronson, City Attorney for the City and County of Denver 18 

BY: _____________________, Assistant City Attorney    DATE:  __________________ 19 


