1) Please describe your general experience serving on this board, how has it gone?

Overall my general experience serving on this board has been excellent. | appreciate
the organization and dissemination of information. | feel in my opinion | have learned
and offered my input relative to my respective community.

2) What specific contributions or achievements have you personally been a part of on
this board?

The scope of the work and the solutions are always big in design and implementation. |
have made it a point to be at every available meeting and offer input, vote and relay
relative information to the Native American Housing Circle. | take this opportunity to
outline the voting in of Darrel Watson to Chair of the board. | am grateful to offer my
perspective and opinions and see the process in motion.

3) What goals or intentions do you hope to personally bring to the board going forward?

Reflect the attributes and innovation of my Native American counterparts and offer
viable solutions to these new opportunities created by HOST. Additionally see the good
that these solutions offer and disseminate this information to my community helping
foster better relationships. Ultimately intend to see people feel comfortable enough to
utilize the resources to mitigate their un-housed status.

4) Are there changes you would propose for the board itself if you could?

There are no changes that | currently can contribute for this board. The organization
and overall process is very efficient and transparent.

5) What is your capacity to meet the obligations of the board going forward? Are there
any new obligations or roles you have that might pose a conflict with the board that are
new/different since you were last appointed?

There are no conflicts to continue with the work going forward. As with all things there
is change, | look to be adaptive and continue to focus on the overall objectives of
HOST. | continue to look for innovative and new ideals to help all relevant groups aid in
the solution to our unhoused relatives.






